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The Company does not have a separate
Supervisory Board decision with the
required content. The relevant matter is
fully regulated by Article 23 of the
Company's Articles of Association, which
was adopted at the proposal of the
Supervisory Board and approved by the
General Assembly; therefore, a separate
Supervisory Board decision with the same
content is not required.

The Company does not have a separate
Supervisory Board decision with the
required content. The relevant matter is
fully regulated by Article 23 of the
Company's Articles of Association, which
was adopted at the proposal of the
Supervisory Board and approved by the
General Assembly. Therefore, a separate
Supervisory Board decision with the same
content is i
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PARTIALLY

During 2025, the Company began the
process of harmonisation with OECD
requirements, and accordingly a new Code
of Business Conduct was adopted and
published on the website, containing
general provisions on conflict of interest.
The Company plans to adopt a separate
document called the Conflict of Interest
Policy, although other internal acts of the
Company (the Rules of Procedure of the

| Supervisory Board and the Management
Board) already contain provisions on
managing conflicts of interest for members
of the Supervisory Board and the
Management Board, which will be

with the Policy after its
adoption, if necessary.

PARTIALLY

During 2025, the Supervisory Board
approved a new Code of Business Conduct
containing general provisions on conflict of
interest. The Company also plans to adopt
a separate document called the Conflict of
Interest Policy, although other internal acts
of the Company (the Rules of Procedure of
the Supervisory Board and the
Management Board, which were also
adopted or approved by the Supervisory,
Board) already contain provisions on
managing conflicts of interest for members
of the Supervisory Board and the
Management Board, which will be
harmonised with the Policy after its
adoption, if necessary.

PARTIALLY

[The provisions on managing conflicts of
interest are contained in the Company's
internal acts (Code of Business Conduct,
Rules of Procedure of the Management
Board and the Supervisory Board), which
are available on the Company's website.
After the Company adopts a separate
document called the Conflict of Interest
Policy, it also plans to make it available on
the Company's website.




Provided for in the Company's internal acts.
There were no such cases in 2025.

 There were no such cases in 2025.

The Company is governed by the provisions
of the Companies Act.

The Commission decides whether itis
necessary to request confirmation of the.
fair value of the said transaction by an
independent expert before concluding and
i 3 transaction.

If the Commission decides to obtain the
assessment of an independent expert, it
will be published on the Company's
website. There were no such cases.

The Supervisory Board shall give its consent|
to such i

The Supervisory Board shall give its consent
to such i

The Company has appointed a committee
for reviewing transactions with related
parties, whose task is to carry out the
review procedure for transactions with
related parties in accordance with the
adopted procedures, and which also
assesses the effectiveness of those

dplastik.

dplastik.

87qx58udhr.exactdn.

12026/06/12vj

2025 pdf

At the time of publication of the
Questionnaire, the Supervisory Board had
not yet examined the Report on
Transactions with Related Parties; it will do
50 when examining the Integrated Annual
Report.

The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

No succession plan has been adopted. It is
planned to develop a succession plan for
the future reporting period.

The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

The Company has achieved a
representation of at least 40% of members
of the under-represented sex, so these
measures did not need to be taken, nor
was it necessary to adopt a plan for

achieving this goal.




The Company has achieved a
representation of at least 40% of members
of the under-represented sex, so the
measures and plan for achieving this goal
did not need to be adopted or published in
the Annual Report.

In 2025, the Nominations Committee as a
whole exceptionally did not oversee
appointments to the Supervisory Board and
the Management Board, although some
members of the Committee were involved
in the process of nominating Management
Board members for the new mandate.
Going forward, the Committee will
continue ts regular practice of overse

The Nomination Committee has a
developed profile for the Supervisory
Board, but not for the Company's
management; the management profile
be implemented in the future reporting
period.

In 2025, only one member of the
Supervisory Board was appointed, by
decision of the largest shareholder, who
holds that right in accordance with the
Company's Articles of Association.

A succession plan was not prepared
because in 2025 a new Management Board
of the Company was appointed, a new
Chairman of the Supervisory Board was
elected, and there were changes in the

f the Nomination Committ

| The Company regularly monitors and

reports accurate data on the share of

women in the Management Board,
ipervisory Board and senior

its annual report.

The Company acts in accordance with the
Companies Act (2TD) and the Company's
internal acts.

The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

The Company is guided by the
requirements of the Companies Act and its
internal acts. There was no election of
Supervisory Board members at the General
Assembly in 2025.

There was no election of Supervisory Board
members of the Company at the General
| Assembly in 2025.

There was no election of Supervisory Board
members of the Company at the General
| Assembly in 2025.

The Company acts in accordance with the
Companies Act (2TD) and the Company's
internal acts.

The Company has achieved at least 40%
representation of the under-represented
sex in the Supervisory Board, or in the
Supervisory Board and the Management
Board together.

Two members of the Supervisory Board are
appointed by the largest shareholder in
accordance with the Articles of Association,
one member is an employee representative
appointed by the Works Council, three
members are independent, and all
members have the necessary competencies|
and experience.

Given that three of the seven members of
the Supervisory Board are not elected but
appointed, when electing the remaining
four candidates for members of the
Supervisory Board the Company is guided
primarily by the requirements of the
Companies Act, the Supervisory Board
Profile and the Company's actual needs,
while also bearing in mind the
independence requirements. The Company
will continue to periodically review the
composition of the Supervisory Board with
a view to achieving a majority of
independent members, in line with
business developments and any changes in
regulatory

Given that three of the seven members of
the Supervisory Board are not elected but
appointed, when electing the remaining
four candidates for members of the
Supervisory Board the Company s guided
primarily by the requirements of the
Companies Act, the Supervisory Board
Profile and the Company's actual needs,
while also bearing in mind the
independence requirements. The Company
will continue to periodically review the
composition of the Supervisory Board with
a view to achieving a majority of
independent members, n line with
business developments and any changes in
regulatory




All members of the Audit Committee are
also members of the Supervisory Board, so
pursuant to Article 65, paragraph 7 of the
Audit Act, the Audit Committee is exempt
from the independence requirement. Al
members of these committees have the
necessary ies and experience.

All members of the Audit Committee are
also members of the Supervisory Board, so
pursuant to Article 65, paragraph 7 of the
Audit Act, the Audit Committee is exempt
from the independence requirement. The
members of the Nomination Committee
and the Remuneration Committee are
members of the Supervisory Board who are
not
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In 2025, the Audit Committee held its
meetings regularly, while the
Remuneration Committee and the
Nomination Comittee held their
meetings, but exceptionally not as often as
necessary to fully perform their duties.
Going forward, the Committees will
continue to carry out their duties in full on
a regular basis.

The Supervisory Board did not consider it
necessary to discuss the results and
remuneration of the Management Board
and its members at meetings held without
their presence.

As part of the materials for Supervisory
Board meetings, members are provided
with an excerpt from the minutes of the
previous Supervisory Board meeting,
containing information on the members
who took part in the meeting, the decisions
adopted, and how each member of the
|Supervisory Board voted.

The Supervisory Board is regularly
informed about sustainability issues
through interim reports of the
Management Board, which present
activities, results and planned measures in
the area of sustainable and responsible
business. Through these reports, members
of the Supervisory Board continuously
monitor the development of key
sustainability topics, including the
management of environmental and social
impacts and issues of diversity and
balanced gender representation in
governing bodies and senior management.
This ensures that they remain continuously
informed about relevant sustainability

topics.




The Chairman of the Supervisory Board
who led the evaluation was not

The evaluation did not include a specific
assessment of the need to improve the
profile of the Supervisory Board.

In 2025, the Supervisory Board conducted
its evaluation after the Annual Report had
already been published.

The report does not indicate the actions
that have been taken or will be taken based
on the results of the evaluation.

The duties of the Management Board do
not include setting a target percentage for
the representation of the under-
represented sex n senior management to
be achieved within the next five years.

The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

| The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

The Company is not a subsidiary company,
5o the legal prerequisites for preparing
such a Report have not been met.

The Company is not a subsidiary company,
5o the legal prerequisites for preparing
such a Report have not been met.

The Company is not a subsidiary company,
50 the legal prerequisites for preparing
such a Report have not been met.

The Company is not a subsidiary company,
50 the legal prerequisites for preparing
such a Report have not been met.

The Company is not a subsidiary company,
5o the legal prerequisites for preparing
such a Report have not been met.




1n 2025, the assessment of the
effectiveness of the cooperation
arrangements between the Supervisory
Board and the Management Board was
carried out after the Annual Report had
already been published.

The Remuneration Committee
recommends to the Supervisory Board, at
least every three years, the remuneration
policy for members of the Management
Board. No assessment of the effects of this
policy on pay equality between the sexes
for equal work has been carried out,
because the policy does not differentiate
the remuneration of Management Board
members on the basis of gender.

The Remuneration Committee
recommended to the Supervisory Board a
proposed decision on the remuneration of
members of the Supervisory Board, but did
not carry out an assessment of the effects
of that decision on pay equality between
the sexes for equal work, because the
decision does not differentiate the
remuneration of individual Supervisory
Board members on the basis of gender.

The Company regularly reports in its annual
report on pay equality in accordance with
the ESRS Directive. To date, the
Remuneration Committee has not
monitored the amount and structure of
remuneration and has not made
recommendations to management, but in
the future reporting period annual
reporting to the Committee will be
implemented, enabling it to make

i d on the report.

The remuneration policy does not provide
for stock options as part of the
remuneration of Management Board
members.

The remuneration policy for members of
the Management Board does not contain
such provisions.

The Company has not adopted a
ion policy for senior

The Company did not carry out an
assessment of the effects of the policies on
gender pay equality because the
remuneration policy does not differentiate
benefits on the basis of gender.

12024/06/

| The Company did not carry out an
assessment of the effects of the policies on
gender pay equality because the
remuneration policy does not differentiate
benefits on the basis of gender.




All members of the Audit Comittee are
also members of the Supervisory Board,
while during 2025 there were change:
the composition of the Supervisory Board
and the Nomination Committee such that
all members of that Committee, as well as
of the Remuneration Committee, are also
members of the Supervisory Board.

ht

+//e87qx58udhr.exactdn. p- /2026/04/1G1-2025-HR pdf

ctd /wp-content/uploads/2026/04/IG1-2025-HR.pdf

The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

| The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.

| The Company acts in accordance with the
Companies Act (ZTD) and the Corporate
Income Tax Act.

| The Company acts in accordance with its
internal acts: the Code of Business Conduct
and policies, and the Regulation on the
Manner of Reporting it

The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts, and there was no need.

The Company acts in accordance with the
Companies Act (2TD) and the Company's
internal acts, and there was no need.

 There were no ineffective internal controls.

There is no centralised risk management
system; instead, risk management is
carried out through reactive measures and
performed as needed.

There is no centralised risk management
system; instead, risk management is
carried out through reactive measures and
performed as needed.

There is no centralised risk management
system; instead, risk management
carried out through reactive measures and
performed as needed.

The Audit Committee itself decides on the
appointment or dismissal of the Head of
Internal Audit.




The Company already has an internal audit
function.
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This is complied with under the Company's
internal acts.

This is done in accordance with the
Company's internal acts: the Code of
Business Conduct and policies, and the
Regulation on the Manner of Reporting

Al information required by the Companies
Act (2TD), the Capital Market Act (ZTK), the
Listing Rules and the Company's Articles of
Association, as well as part of the

information required by the Code, has been
made public.

dplastik.
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Published as part of the Integrated Annual
Report.

Allinformation required by the Companies
Act (2TD), the Capital Market Act (ZTK), the
Listing Rules and the Company's Articles of
Association, as well as part of the

information required by the Code, has been|
made public.
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There is no mutual holding of shares.
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https://e87ax58uhr.exactdn.com/wp- 12026/04/161-2025-HR. pdlf
We do not h
Changes in the holding of shares of
members of the Supervisory Board and the
Management Board are publicly disclosed
on the Zagreb Stock Exchange (ZSE)
website, as well as in the Integrated Annual
Report.
The remuneration policy for members of
the Supervisory Board and the
Management Board is available on the
Company's website.
https://e87qx58udhr.exactdn. 12019/05 Politka-isplate-dividende.pdf
The Company acts in accordance with the
Companies Act (ZTD) and the Company's
internal acts.
dplastik. dogadanja
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There were no such contracts.

The Company acts in accordance with the
Companies Act (2TD) and the Company's
internal acts.

| There were no such contracts.

There was no such information

In accordance with the rules of the Zagreb
stock Exchange (ZSE), the Company has
appointed a Contact Person for investors,
whose details can be found on the
Company's website.

In accordance with the rules of the Zagreb
Stock Exchange (ZSE), the Company has
appointed a Contact Person for investors,
| whose details can be found on the
Company's website.

During 2026, it is planned to amend the
Articles of Association in this regard.

During 2026, it is planned to amend the
Articles of Association in this regard.

During 2026, it is planned to amend the
| Articles of Association in this regard.
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The Company has not yet ensured the
conditions for exercising the right to vote at|
the General Assembly via electronic
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 There were no such inquiries.
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The Company operates in accordance with
tax regulations and its internal acts, and the
Special Status Agreement concluded with
the Tax

The Company operates in accordance with
the Companies Act (ZTD) and the
Company's internal acts.

The Company operates in accordance with
the Companies Act (ZTD) and the
Company's internal acts.

Part of the policies referred to in Article 83
of the Code are available on the Company's
| website.

Communication procedures have been
established for some of the committees, in
accordance with the Company's good
practices.

| The Company does not conduct continuous
training for members of the Supervisory
Board and the Management Board on
these topics. However, when joining the
Company, employees are introduced to the
principles of equality, non-discrimination
and respect for human rights through an
onboarding package of documents that
includes the Code of Business Conduct and
related internal policies. These documents
govern issues of gender equality, inclusion,
protection of human rights and ethical
business conduct.

| The Company conducts internal training.




