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Introduction

This is the second Integrated Annual Report of AD Plastik 
Group, consisting of Report by Management of the Com-
ĕÀĂĺʅ zĨĜĤÀêĂÀÌêûêĤĺ v×ĕĉĘĤ ÀĂÓ ÀĂĂĨÀû ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜ 
as of December 31, 2018. It presents information about the 
ÍĉāĕÀĂĺʷĜ ÌĨĜêĂ×ĜĜ êĂ Ĥç× ĕÀĜĤ ĺ×ÀĘ áĘĉā ņĂÀĂÍêÀû ĕĉêĂĤ ĉá 
view and in regard to business impact on society and envi-
ronment.

gĨĘ ĕĘêāÀĘĺ âĉÀû êĜ Ĥĉ ĉŃ×Ę Àûû ĉĨĘ ĜĤÀø×çĉûÓ×ĘĜ À ĤĘÀĂĜĕÀĘ-
ent, detailed and clear insight into the company’s compre-
hensive business with this kind of reporting. We want to 
provide a better understanding of the industry in which we 
operate, as well as business opportunities, company’s busi-
ness strategy, corporate culture and increment of its value.
Financial results, social, environmental and economic im-
pacts, management, impact of material activities on com-
pany results and business risk management are presented 
in the integrated report in a transparent and thorough way.
±× Ì×ûê×ĳ× ĤçÀĤ ĤçĘĉĨâç À ėĨÀûêĤĺ ĉĳ×Ęĳê×Ĵ ĉá ņĂÀĂÍêÀû ÀĂÓ 
ĂĉĂʪņĂÀĂÍêÀû êĂÓêÍÀĤĉĘĜ ĉá Ĥç× ÍĉāĕÀĂĺʷĜ ÌĨĜêĂ×ĜĜ Ĵ× êā-
prove our transparency and contribute to the trust of our 
stakeholders.

We are the leading company for development and pro-
duction of interior and exterior automotive components in 
Croatia and one of the leading companies in Eastern Eu-
Ęĉĕ×ʊ `ĉĘ× ĤçÀĂ ĤçêĘĤĺ ņĳ× ĺ×ÀĘĜ ĉá ×Ĺĕ×Ęê×ĂÍ×ʅ ĕÀĜĜêĉĂ ÀĂÓ 
knowledge of our employees incporporated in each product 
are a guarantee of our quality and reliability. We are a multi-
ĂÀĤêĉĂÀû ÍĉāĕÀĂĺ ĴêĤç ×êâçĤ ĕĘĉÓĨÍĤêĉĂ ĜêĤ×Ĝ êĂ ņĳ× ÍĉĨĂ-
tries and we deliver our products to 24 countries around the 
world.

Our corporate culture is based on sustainability, promotion 
of cooperation and recognizing excellence. We ensure a 
unique value in each segment of our business, constantly 
increasing quality standards of our products, services and 
modes of operation.
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The most important events in 2018 (continued)

AD Plastik in the Prime market 

!4 sûÀĜĤêø êĜ ÀāĉĂâ Ĥç× ņĘĜĤ ÍĉāĕÀ-
nies to be listed on the Prime Market, 
the most demanding market segment 
of the Zagreb Stock Exchange. Com-
panies with the highest level of trans-
parency and corporate governance are 
listed in the Prime Market.
„It is an extraordinary honor to be 
ÀāĉĂâ Ĥç× ņĘĜĤ ÍĉāĕÀĂê×Ĝ ûêĜĤ×Ó ĉĂ 
the Zagreb Stock Exchange’s Prime 

Green Frog Award for human rights reporting

With its Sustainability Report, AD Plas-
tik Group found itself among the top 
ņĳ× ÍĉāĕÀĂê×Ĝ ÀĤ Ĥç× Ę×âêĉĂÀû û×ĳ×û ÀĂÓ 
received a special acknowledgment 
for human rights reporting, which was 
given to the company in Warsaw within 
CSR Fair.

„This is another one in a series of ac-
knowledgments for achieved results 
and progress in the area of corporate 
social responsibility. We have been 
āÀøêĂâ âĘ×ÀĤ ×ŃĉĘĤĜ ÀĂÓ êĂĳ×ĜĤêĂâ Ę×-

sources in improvement and perfec-
tion of our sustainable business and 
this is a prerequisite for success in the 
modern business world. Our choice is 
to constantly evolve in this direction 
and we are proud that it has been rec-
ognized. We are pleased to see our re-
porting on human rights recognized at 
the regional level, but our sustainability 
report is only a sublimated annual re-
view of everything we do everyday and 
live within our company,” said Presi-
dent of the Management Board of AD 

Plastik Group Marinko Došen on that 
occasion.

AD Plastik Group has been preparing 
sustainability reports since 2012, and 
this is the second time that it has com-
peted for the Green Frog Award at the 
ûĉÍÀû ÀĂÓ áĉĘ Ĥç× ņĘĜĤ Ĥêā× ÀĤ À Ę×âêĉĂÀû 
level. The Jury singled out sustainable 
development report of AD Plastik Group 
due to the special focus on human 
rights, which are a key element of good 
practice in the organization.

Market. We have been achieving very 
good business results and in the last 
á×Ĵ ĺ×ÀĘĜ Ĵ× çÀĳ× āÀÓ× âĘ×ÀĤ ×ŃĉĘĤĜ 
in order to achieve the desired progress 
in reporting and informing the invest-
ment public. Our progress has been 
recognized by experts and the general 
public, as evidenced by numerous ac-
knowledgements and awards we have 
been receiving. This is a great incen-

tive, but also a responsibility for the fu-
ture. By moving to the prestigious, but 
very demanding Prime Market of the 
Zagreb Stock Exchange, we would like 
to contribute to enhancing transparen-
cy and corporate governance as well as 
developing the overall capital market 
in Croatia through our example,” said 
President of the Management Board 
Marinko Došen on that occasion.
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Company history

2018
acquisition of Tisza Automotive, 

Tiszaújváros, Hungary

2017
new robotized painting line for 
interior components in Zagreb

2016
exiting FADP, JV company

in Luga, Russia 

2014
new robotized painting
line in Zagreb 

2012
production sites in Mladenovac, 

Serbia and Kaluga, Russia

2009
production site in Luga, Russia – 
JV company FADP with Faurecia

2007
Faurecia bought Simoldes 

Plasticos’s share in Euro APS

2002
production site in Romania – JV 
company Euro APS with Simoldes 
Plasticos1995

production sites in Zagreb
and Vintai, Russia

1994
ĂÀā× ĉńÍêÀûûĺ ÍçÀĂâ×Ó
to AD Plastik

1992
continued operations under

the name Autodijelovi

1952
establishment of Jugoplastika – 
original predecessor
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Production sites
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AD Plastik d.d. – company’s headquarters
AD Plastik, Solin, Croatia

AD Plastik, Zagreb I, Croatia

AD Plastik, Zagreb II, Croatia

AO AD Plastik Togliatti
Vintai, Samara, Russian Federation

ZAO AD Plastik Kaluga
Kaluga, Russian Federation

ADP d.o.o.
Mladenovac, Republic of Serbia

Tisza Automotive Kft.
Tiszaújváros, Hungary

JV - Euro Auto Plastic Systems S.R.L. 
Mioveni, Romania
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Technologies and products

gĨĘ ×Ĺĕ×ĘĤĂ×ĜĜ ÀĂÓ êĂĉĳÀĤêĳ×Ă×ĜĜ ĉŃ×Ę ÍĉāĕĉĂ×ĂĤ ĜĉûĨĤêĉĂĜ 
that meet the expectations of end vehicle users and the 
most demanding car manufacturers. We focus continuous 
development of existing and adoption of new technologies, 
materials, processes and products on the key objectives 
of the automotive industry – vehicle weight reduction, 
greater comfort, better safety and adaptability.

Long-standing experience in the production of automotive 
components and knowledge we possess provide us with 
Ĥç× Ă×Í×ĜĜÀĘĺ Ň×ĹêÌêûêĤĺ ÀĂÓ ėĨêÍø Ę×ĜĕĉĂĜ× êĂ ĉĘÓ×Ę Ĥĉ ā××Ĥ 
the needs and goals of our customers. We are a quality and 
reliable partner to our customers from design to delivery of 
Ĥç× ĕĘĉÓĨÍĤĜʅ ø××ĕêĂâ ĤĘÀÍø ĉá âûĉÌÀû ĤĘ×ĂÓĜ ÀĂÓ ĜêâĂêņÍÀĂĤ 
technological advancements.

Key technologies that we use in our regular business are: 
injection moulding, painting, extrusion, blow moulding, 
non-woven textiles and thermoforming.

Thanks to our longstanding experience and technical exper-
ĤêĜ×ʅ Ĵ× ĉŃ×Ę ĉĨĘ ÍĨĜĤĉā×ĘĜ ĳÀûĨ× ÀÓÓ×Ó ĤçĘĉĨâç Ĥç× ĴêÓ× 
range of processes of assembly, integrating various products 
and preparation for direct installation of the components on 
the vehicles. Almost all known technologies of assembling 
plastic products are used for product installation, including 
automated welding and adhesion.

High-quality and optimal solutions are the customers’re-
quirements that we have successfully been mastering by 
using advanced technologies and with continuous process 
improvement and experience. Fast reactions, intelligent 
ĜĉûĨĤêĉĂĜ ÀĂÓ ĕĘĉÓĨÍĤêĉĂ Ň×ĹêÌêûêĤĺ ÀĘ× ĴçÀĤ āÀø×Ĝ ĨĜ ÓêŃ×Ę-
ent on the world suppliers panel.

Injection
moulding

Extrusion Non-woven
textiles

Painting Blow Moulding Thermoforming
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Technologies and products (continued)

Geographic availability of technologies

INJECTION MOULDING

•	 CROATIA
Solin
Zagreb I
Zagreb II

•	 RUSSIA
Kaluga
Vintai

PAINTING

•	 CROATIA
Zagreb I

¡H8v`gBgv`KaC !a4 agaʮ±g°8a ¡8¶¡KZ8z

•	 RUSSIA
Kaluga
Vintai

•	 SERBIA
Mladenovac

8¶¡v¥zKga

•	 CROATIA
Solin 

•	 RUSSIA
Vintai

-Zg± `g¥Z4KaC

•	 SERBIA
Mladenovac

•	 HUNGARY
Tiszaújváros

•	 SERBIA
Mladenovac

•	 HUNGARY
Tiszaújváros
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Production and sales

Global trends in the automotive industry are safe driving and 
sustainable mobility. Europe is a leader when it comes to clean 
production, thus along with the reduction of amount of water 
and energy being used for vehicle production, emissions and 
ÀāĉĨĂĤ ĉá ĴÀĜĤ× ĕĘĉÓĨÍ×Ó ĴêĤçêĂ Ĥç× ĕĘĉÍ×ĜĜ ÀĘ× ĜêâĂêņÍÀĂĤ-
ly lower. Therefore European cars are the cleanest, safest and 
quietest in the world. The automotive industry has a strong im-
pact on the economy as it supports a broad supply chain and 
generates a full range of business services.

Share of electric and hybrid vehicles in the global market has 
been increasing and they are becoming a serious alternative to 
the common fuels. AD Plastik Group is fully prepared for new 
business challenges and it can meet the requirements of the 
most demanding customers and markets with research and 
production of its components.
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SMRC - Samvardhana Motherson Reydel Companies

Currently in production: instrument panels, steering 
wheel paddings, gear shifts and handbrake consoles
Technologies: injection moulding, UV welding, hot stamping
Sales Markets: Slovenia, France

Renault Group

Currently in production: painted exterior components, 
injection moulded components, motor fans, headliners, 
painted and unpainted decorative trims, all exterior spare 
parts and grab handles 
Technologies: injection moulding, painting, headliner ther-
moforming, hot stamping 
Sales Markets: Slovenia, France, Spain, Korea
Nominations won in 2018: front bumper radar protective 
Íĉĳ×ĘĜ áĉĘ Ĥç× ĳ×çêÍû×Ĝ 4ÀÍêÀ zÀĂÓ×Ęĉ ÀĂÓ v×ĂÀĨûĤ ¡ĘÀņÍ

°± CĘĉĨĕ

Currently in production: weatherstrip seals and grab 
handles
Technologies: extrusion, injection moulding and assembly
Sales Markets: Germany
Nominations won in 2018: weatherstrip seals for Audi Q4

±×ÌÀĜĤĉ

Currently in production: headliner trims, sunroof components
Technologies: injection moulding and painting
Sales Markets: Germany, Slovakia

Euro APS, JV Romania

Dacia

Currently in production: sunvisors and headliners, carpets
Technologies: injection moulding, thermoforming
Sales Markets: Romania
Nominations won in 2018: headliners for Dacia Sandero 
and Logan
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Russia

The Russian automotive market has been steadily recover-
êĂâ ÀĂÓ êĤ çÀĜ Ì××Ă âĘĉĴêĂâʅ ĴçêÍç êĜ ÍĉĂņĘā×Ó Ìĺ À ĜĨÍ-
cessive increase in sales for the second year in a row. Thus, 
during the reporting period total car sales in the Russian 
market grew by 12.8 percent and in the next four years aver-
Àâ× ÍÀĘ ĜÀû×Ĝ âĘĉĴĤç ĉá ȿʊɀ ĕ×ĘÍ×ĂĤ êĜ ĕĘ×ÓêÍĤ×Óʊ

1.8 million newly registered vehicles were recorded in the 
Russian market in 2018 and the most important car manu-
facturer is Group Renault-Nissan-AvtoVAZ which holds 33.5 
percent of the market and it realized a 9 percent growth in 
ĤçÀĤ ĕ×ĘêĉÓʊ XêÀ çĉûÓĜ Ȼȼʊɀ ĕ×ĘÍ×ĂĤ ĉá Ĥç× āÀĘø×Ĥ ĴêĤç À ȼȿʊȻ 
percent growth, VW Group holds 11.7 percent of the market 
with a 20.4 percent growth and Hyundai holding 10 percent 
of the market realized a growth amounting to 13.3 percent 
compared to 2017.

Production and sales (continued)

All key car manufacturers in Russia have been recording 
growth and it is important to mention that AvtoVAZ, one 
ĉá Ĥç× āĉĜĤ ĜêâĂêņÍÀĂĤ ÍĨĜĤĉā×ĘĜ ĉá !4 sûÀĜĤêø CĘĉĨĕʅ çÀĜ 
been growing considerably faster than the market average 
ÀĂÓ êĂ ȼȺȻɂ êĤ Ę×ÍĉĘÓ×Ó À Ȼɀ ĕ×ĘÍ×ĂĤ âĘĉĴĤçʊ °ĉûøĜĴÀâ×Ă 
CĘĉĨĕ çÀĜ Ì×Íĉā× āĉĘ× ÀĂÓ āĉĘ× ĜêâĂêņÍÀĂĤ êĂ Ĥç× vĨĜĜêÀĂ 
market. Considerable interest and sales of SUV vehicles are 
a trend followed by the most of manufacturers.

During 2019 we expect the realization of numerous nomi-
nations for which preparatory actions have been carried 
out over the past year and which will certainly contribute to 
ņûûêĂâ ÀĂÓ ĕĉĤ×ĂĤêÀû ×ĹĕÀĂĜêĉĂ ĉá ÍÀĕÀÍêĤê×Ĝ êĂ Ĥç× vĨĜĜêÀĂ 
factories.

ɱ̟̀ ɱʨɱʠɱʝɱh ɱy ɱ̓ ɱʿ ɱʿ
2013

2.8
2.5

1.6
1.4 1.6

1.8
2.0 2.1

CAGR 5.6%

2.2 2.2

2014 2015 ȼȺȻɀ 2017 2018 2019 2020 2021 2022

Market of new vehicles in Russia, shown in million of vehicles

Source:

PWC analysis, Autostat,  September 2018
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In the AD Plastik Group we strive for the realization of our 
strategic goals along with the development and organic 
growth of the company as well as achievement of success-
áĨû ņĂÀĂÍêÀû Ę×ĜĨûĤĜʊ .ĉĘĕĉĘÀĤ× ĜĉÍêÀû Ę×ĜĕĉĂĜêÌêûêĤĺ êĜ ÀĂ êĂ-
tegral part of our business activities and relations with the 
stakeholders and the company’s long-term strategic direc-
tion. We want to be recognized and acknowledged as a de-
sirable partner and employer and we build our image with a 
high level of responsibility and care for all our stakeholders 
and the environment in which we conduct business.

We have set high standards of corporate and social respon-
sibility of business operations and for their successful real-
ization complying with the company’s key values – quality, 
reliability, responsibility, innovativeness, respect, commit-
ment and togetherness is inevitable. All Group employees 
must abide by established business standards in order to 
Ę×Ĝĕ×ÍĤ çĨāÀĂ ĘêâçĤĜʅ ÀĳĉêÓ ÍĉĂŇêÍĤĜ ĉá êĂ×Ę×ĜĤ ÀĂÓ ÀĂĺ øêĂÓ 
ĉá ÍĉĘĘĨĕĤêĉĂ ÀĂÓ Ĥĉ āÀêĂĤÀêĂ çêâç ÌĨĜêĂ×ĜĜ ÀĂÓ ×ńÍ×ĂÍĺ 
transparency.

!4 sûÀĜĤêø CĘĉĨĕʷĜ `ÀĂÀâ×ā×ĂĤ -ĉÀĘÓ áĉĨĂÓ×Ó êĂ ȼȺȻɀ À 
Committee for implementing activities related to corporate 
social responsibility, all with the aim of incorporating cor-
porate social responsibility into operational processes. The 
Committee consists of eight members, whose mandatory 
members are employees performing executive functions 
or directly subordinate employees from the areas of human 
resources, environmental protection, occupational safety, 
ėĨÀûêĤĺʅ ĕĨĘÍçÀĜêĂâʅ ņĂÀĂÍ×Ĝ ÀĂÓ û×âÀû ÀŃÀêĘĜʊ ¡ç× āÀêĂ ĤÀĜø 
of the Committee is to improve corporate social responsi-
bility at all Group’s production sites as well as to develop a 
strategy and activity plan that is proposed to the Manage-
ment Board.

Since 2018 the Committee has been directly responsible to 
the President of the Management Board, thus showing sig-
ĂêņÍÀĂÍ× ÀĂÓ êāĕĉĘĤÀĂÍ× ĉá ÍĉĘĕĉĘÀĤ× ĜĉÍêÀû Ę×ĜĕĉĂĜêÌêûêĤĺ 
within the company.

Governance in the AD Plastik Group

Members of the Committee are mostly directors of certain 
areas and in such a manner the most important topics re-
garding social responsibility have been delegated to the 
highest functions within the company. Their task is to devel-
op strategy of development and improvement of corporate 
social responsibility within the Group in agreement with the 
Management Board, to implement and promote changes 
and promotions among employees and to follow the pro-
gress and results of their implementation. The Committee 
is once a year obliged to make, submit and present the re-
sults, plans and work strategy to the Management Board and 
during the year individual representatives meet regularly in 
order to inform and coordinate necessary changes, imple-
mentation of planned and realization of additional activities 
with the highest management bodies.

Ad Plastik Group applies Code of Corporate Governance of 
the Zagreb Stock Echange and since ADPL share was listed 
in the Prime Market of Zagreb Stock Exchange at the end of 
last year, it means higher requirements for transparency and 
additional responsibility in conducting business. Therefore a 
Dividend Policy was published in 2018 so that our existing 
and future shareholders, as well as all other stakeholders, 
can have a clear insight into the business strategy regarding 
dividend payment.

During the 2018 we have not informed our stakeholders 
ÀÌĉĨĤ Ĥç× ÍĉĂŇêÍĤĜ ĉá êĂĤ×Ę×ĜĤ ĉá Ĥç× çêâç×ĜĤ āÀĂÀâ×ā×ĂĤ 
body because they did not exist. Furthermore, the company 
does not have a controlling shareholder nor mutual shares 
with suppliers and other stakeholders.
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Corporate governance (continued)

Governance structure

Supervisory Board

During the reporting period four regular meetings of the 
Supervisory Board were held as well as three extraordinary 
meetings in accordance with the rules of procedure for the 
Supervisory Board regarding extraordinary meetings.

At the end of 2018 members of the Supervisory Board Zoja 
.ĘĂ×Ïøê and HĘĳĉõ× VĨĘêĞêÎ resigned for personal reasons. 
`×āÌ×ĘĜçêĕ Ę×ĜêâĂÀĤêĉĂĜ Ì×Íĉā× ×Ń×ÍĤêĳ× ĉĂ Ĥç× ÓÀĺ ĉá 
Ĥç× ņĘĜĤ C×Ă×ĘÀû !ĜĜ×āÌûĺ ĤçÀĤ Ĵêûû Ì× ç×ûÓ êĂ ȼȺȻɃ Ĵç×Ă 
Ĥç× Ă×Ĵ ā×āÌ×ĘĜ Ĵêûû Ì× ×û×ÍĤ×Óʊ KĳøÀ -ĉâÓÀĂ ÀĂÓ -ĉŁ× 
Plazibat have been proposed for new members of the Su-
pervisory Board.

The Supervisory Board consists of seven members, four of 
which  are elected by the General Assembly to a four-year 
mandate with the possibility of reelection. One member is 
appointed by the Workers’ Council to a four-year mandate, 
while two members are appointed by the shareholder – 
Open Joint Stock Company Holding Autokomponenti to a 
four-year mandate with the possibility of reelection.

Supervisory Board controls the business conduction of the 
company and reports it to the General Assembly. In written 
Ę×ĕĉĘĤ êĤ Ĝĕ×ÍêņÍÀûûĺ ĂĉĤêņ×Ĝ Ĵç×Ĥç×Ę Ĥç× ÍĉāĕÀĂĺ ĉĕ×ĘÀĤ×Ĝ 
in accordance with the law and company acts and wheth-
×Ę Ĥç× ÀĂĂĨÀû ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜ Íĉāĕûĺ ĴêĤç Ĥç× ÓÀĤÀ êĂ 
general ledgers, including  the review and examination of 
general ledgers and company’s documentation. Business 
governance of the company can not be transferred to the 
Supervisory Board, but the Charter can stipulate that cer-
tain types of business can be performed only with its pri-
or consent. The Supervisory Board gives prior consent to 
decisions related to certain types of business that can not 
be performed without it. Supervisory Board has the right 
to convene General Assembly when it is necessary for the 
Ì×Ă×ņĤ ĉá Ĥç× ÍĉāĕÀĂĺ ÀĂÓ Àûû ā×āÌ×ĘĜ ĜçÀĘ× Ę×ĜĕĉĂĜêÌêûê-
ty for control, supervision and business sustainability.

General Assembly

A regular session of the General Assembly was held on July 
12, 2018 at which, in accordance with the Company Act 
and Company Charter, the following decisions were adopt-
ed: decision on the acceptance of the Annual Report on 
the state of AD Plastik Group for the year 2017, of reports 
by the Supervisory Board on the conducted supervision of 
the Group’s business operations for 2017, appropriation of 
ĕĘĉņĤʅ Ó×ÍêĜêĉĂ ĉĂ ÓêĳêÓ×ĂÓ ĕÀĺā×ĂĤʅ Ó×ÍêĜêĉĂ ĉĂ âĘÀĂĤêĂâ 
clearance to the members of the Management Board and 
the Supervisory Board and on the auditor appointment.  

KĂ Ĥç× ÀŃÀêĘĜ ĉá À õĉêĂĤ ĜĤĉÍø ÍĉāĕÀĂĺʅ Ĥç× ĜçÀĘ×çĉûÓ×ĘĜ ×Ĺ-
ercise their rights at the General Assembly which is com-
petent to make decisions on the following issues: election 
and dismissal of members of the Supervisory Board, ap-
ĕĘĉĕĘêÀĤêĉĂ ĉá ĕĘĉņĤʅ âĘÀĂĤêĂâ Íû×ÀĘÀĂÍ× Ĥĉ Ĥç× ā×āÌ×ĘĜ ĉá 
the Management Board and the Supervisory Board, auditor 
appointment, amendments to the Charter, increase and de-
crease in the share capital as well as on other issues for 
which it is competent in accordance with law provisions.

The company’s corporate governance strcuture is based on 
a dualist system consisting of the Management Board and 
the Supervisory Board. The four key functions of the com-
pany are constituted by the Management Board, Supervi-
sory Board, General Assembly and the Audit Committee.
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AO AD Plastik Togliatti, Russian Federation

Lebed Alexandr Vladimirovich – general director 

Supervisory Board

•	 Katija Klepo - president
•	 4×ĂêĜ `êû×ĤêÎ
•	 `ÀĤøĉ z×ĘÓÀĘ×ĳêÎ
•	 zÀĂõÀ -êĉÏêÎ
•	 HĘĳĉõ× VĨĘêĞêÎ

ZAO AD Plastik Kaluga, Russian Federation

aêĂĉ XÀÎÀĂĜøê ʪ â×Ă×ĘÀû ÓêĘ×ÍĤĉĘ

Supervisory Board

•	 zÀĂõÀ -êĉÏêÎ ʪ ĕĘ×ĜêÓ×ĂĤ
•	 Katija Klepo
•	 4×ĂêĜ `êû×ĤêÎ
•	 `ÀĤøĉ z×ĘÓÀĘ×ĳêÎ
•	 HĘĳĉõ× VĨĘêĞêÎ

ADP d.o.o., Mladenovac, Republic of Serbia

!ĂÓĘêõÀ XÀûÀõŁêÎ ʩ ÓêĘ×ÍĤĉĘ

Supervisory Board

•	 Katija Klepo - president
•	 Mladen Peroš
•	 4×ĂêĜ `êû×ĤêÎ

Other representatives

•	 Ana Luketin
•	 XÀĤêÀ ¼×ûêÎ
•	 zÀĂõÀ -êĉÏêÎ

Tisza Automotive kft., Tiszaújváros, Republic of Hungary

4ÀĂê×û XĉĳÀÏ ʩ â×Ă×ĘÀû ÓêĘ×ÍĤĉĘ
Róbert Gömöri - director
László Holló - director

Supervisory Board
 
Toni Štambuk - president 
KĳÀĂÀ BêûêĕĉĳêÎ
VĉĜêĕ 4êĳêÎ

AD Plastik d.o.o., Novo mesto, Republic of Slovenia 

`ûÀÓ×Ă zĉĕÏêÎ  ʩ ÓêĘ×ÍĤĉĘ

Corporate governance (continued)

Governance structure (continued)

Management of subsidiaries (data as of December 31, 2018)
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ɀȺ

During the reporting period, the company became 100% own-
er of the factory in Hungary - Tisza Automotive, which is still in 
the process of integration into the system of AD Plastik Group. 
gĂ× ĉá Ĥç× ņĘĜĤ ÀÍĤêĳêĤê×Ĝ ĴÀĜ Ĥĉ êĂĤĘĉÓĨÍ× ×āĕûĉĺ××Ĝ ĉá Ĥç× 
new production site with the policies and business conduct 
within the Group, thus a brochure Code of Business Conduct 
and Policies of AD Plastik Group was made in Hungarian lan-
guage and it was distributed to all employees. All new em-
ployees of the Group will also receive their own copy of the 
said brochure when getting employed.

Code of Business Conduct promotes a culture of ethical be-
havior and clearly indicates the ways of reporting any possible 
irregularities. All managers and employees within AD Plastik 
Group are familiar with it and it has also been published on the 
company’s internet and intranet sites.

As part of Code of Business Conduct and policies of AD Plastik 
CĘĉĨĕʅ ÀĂ !ĂĤêʪ.ĉĘĘĨĕĤêĉĂ sĉûêÍĺ çÀĜ Ì××Ă Ó×ņĂ×Ó ĴçêÍç ĕĘ×-
scribes zero tolerance regarding all forms of bribery and cor-
ruption. All employees are familiar with the policy and they are 
ĉÌûêâ×Ó Ĥĉ Ę×ĕĉĘĤ ÀĂĺ áĉĘā ĉĘ ĜĨĜĕêÍêĉĂ ĉá ÍĉĂŇêÍĤ ĉá êĂĤ×Ę×ĜĤ 
or corruption practices to their immediate superior, human re-
ĜĉĨĘÍ×Ĝ Ó×ĕÀĘĤā×ĂĤ ĉĘ û×âÀû Ĝ×ĘĳêÍ×ʊ KĤ çÀĜ ÀûĜĉ Ì××Ă Ó×ņĂ×Ó 
that, when exchanging gifts, it is important to take care of their 
legitimacy and their value may not exceed EUR 200. Gifts from 
business partners may not be received at the time of sending a 
price quotation. During the reporting period, no report of cor-
rupt actions or suspicions of corruption at the AD Plastik Group 
level has been reported. By means of internal communication 
channels we regularly encourage reporting of any irregularities 
in business operations and at the same time we promote the 
principles of the company and demand compliance with them 
by external control of suppliers and customers.

The Anti-Monopoly Policy of AD Plastik Group respects the basic 
principles of free market competition and, accordingly, forbids 
coordinated actions of entrepreneurs, agreements between 
them and decisions of associations of entrepreneurs that aim to 
or result in a disruption of market competition and which place 

Ethics and integrity

the company in an advantageous position in relation to the 
competition and customers. In 2018 no disputes against the 
company regarding the violation of the free market competition 
principles and the above mentioned legislation have been initi-
ÀĤ×Ó ĂĉĘ ņĂêĜç×Óʊ KĂ Àûû āÀõĉĘ Ă×âĉĤêÀĤêĉĂĜ ÍĉĂņÓ×ĂĤêÀûêĤĺ ÀâĘ××-
ments are concluded with the aim of protection and secrecy of 
Ĥç× êĂáĉĘāÀĤêĉĂ ĕĘ×Ĝ×ĂĤ×Óʊ X××ĕêĂâ ÍĉĂņÓ×ĂĤêÀû ÀĂÓ êĂĜêÓ× êĂ-
formation as well as business secrets, prohibition of violation of 
Code of business conduct of the Group, therefore prohibition of 
coordinated actions of entrepreneurs as well as any associa-
tions formed in order to disrupt market competition, are integral 
parts of any major business agreement within the company. In 
this way we send a clear message about the basic principles of 
business and conduct of AD Plastik Group.

AD Plastik Group has signed the Diversity Charter and the Pres-
ident of the Management Board is its ambassador, therefore in 
2018 special attention has been paid to promoting diversity and 
equal opportunities at all levels within the Group. Diversity and 
Equal Opportunities Policy has been made, with which all em-
ployees have been introduced to and it was published on the 
internet and intranet sites of the company. We have also con-
ducted a campaign on diversity and equal opportunities in order 
to raise the awareness and knowledge of our employees. Once 
again a person to whom all potential forms of discrimination 
within the Group can be reported was pointed out.

!4 sûÀĜĤêø CĘĉĨĕ êĜ ÀâÀêĂĜĤ ÀĂĺ āÀĤ×ĘêÀû ĉĘ ņĂÀĂÍêÀû ĜĨĕĕĉĘĤ ĉá 
political parties or giving political contributions. We promote 
transparent and public advocacy of various public policies 
through business and interest organisations, public appear-
ances, expert discussions or direct suggestions and com-
ments to a competent authority.

We are also the signatories of the Code of Business Ethics is-
sued by the Croatian Chamber of Economy, whereby we are 
committed to exhibit responsible and ethical behaviour as a 
Ă×Í×ĜĜÀĘĺ ĕĘ×ÍĉĂÓêĤêĉĂĜ áĉĘ ×Ń×ÍĤêĳ× áĨĂÍĤêĉĂêĂâ ĉá Ĥç× āÀĘ-
ø×Ĥʊ -ĺ Ó×ņĂêĂâ ×ĤçêÍÀû ÍĘêĤ×ĘêÀʅ Ĵ× ÍĉĂĤĘêÌĨĤ× Ĥĉ ĤĘÀĂĜĕÀĘ×ĂĤ 
ÀĂÓ ×ńÍê×ĂĤ ÌĨĜêĂ×ĜĜ ĉĕ×ĘÀĤêĉĂĜʊ

Corporate governance (continued)
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Operating expenses

Operating expenses
(in HRK 000)

AD Plastik Group AD Plastik d.d.

2017 2018 Index 2017 2018 Index

gs8v!¡KaC 8¶s8az8z 1,014,868 1,250,387 123.2 795,273 916,903 115.3

Changes in the value of work in 
ʪɀʅȽɃɃ -4,222 66.0 -3,392 -2,432 71.7

Material costs ɀɁɃʅȾȽɀ 859,547 126.5 ȿɀȼʅɁȼȺ ɀȿɁʅɃȽȿ 116.9

189,011 230,878 122.2 132,823 ȻȿɀʅȽȽȽ 117.7

Amortization ɂȽʅȻɀȼ 90,858 109.3 51,774 53,042 102.4

Other costs ȿȽʅɀɂȾ ȿɀʅɂȺɀ 105.8 40,482 42,508 105.0

Provisions ɀʅȼɃȺ 5,009 79.6 5,415 4,705 86.9

Other operating expenses ɃʅɀɂȾ 11,511 118.9 5,451 4,812 88.3

Financial results 2018 (continued)
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4ĨĘêĂâ Ĥç× Ę×ĕĉĘĤêĂâ ĕ×ĘêĉÓ ĜêâĂêņÍÀĂĤûĺ āĉĘ× áÀĳĉĘÀÌû× Ă×Ĥ 
ņĂÀĂÍêÀû Ę×ĜĨûĤ ÀĤ Ĥç× CĘĉĨĕ û×ĳ×û ÀĂÓ ĕÀĘ×ĂĤ ÍĉāĕÀĂĺ û×ĳ×û 
has been achieved compared to the previous year.

At AD Plastik Group’s level more favorable result has been 
ÀÍçê×ĳ×Ó ÓĨ× Ĥĉ ûĉĴ×Ę Ă×âÀĤêĳ× ×ĹÍçÀĂâ× ĘÀĤ× ÓêŃ×Ę×ĂÍ×Ĝ 
ÀĂÓ ûĉĴ×Ę ņĂÀĂÍêĂâ ÍĉĜĤĜʅ Ĵçêû× êĂ Ĥç× ĕÀĘ×ĂĤ ÍĉāĕÀĂĺ êĤ 
was more favorable due to dividend received from the af-

 
(in HRK 000)

AD Plastik Group AD Plastik d.d.

2017 2018 Index 2017 2018 Index

FINANCIAL REVENUE 26,870 19,905 74.08 59,741 78,468 131.35

Foreign exchange gains ȼɀʅȻɁȿ 19,522 74.58 12,894 ɁʅɀȻȽ 59.04

Interest income ɀɂɀ 377 54.96 ȾʅɂɀȾ 4,051 83.29

Dividends 9 ɀ 66.67 41,983 ȿȾʅȿȽɀ 129.90

Increase in the value of a  
 

subsidiary
- - - - Ȼȼʅȼɀɂ -

BKa!a.K!Z 8¶s8az8z 79,013 53,829 68.13 43,523 17,988 41.33

Foreign exchange losses ɀȽʅȺȼɃ ȾȽʅɀȺȿ 69.18 28,310 9,095 32.13

Interest expenses 15,984 10,224 63.96 15,213 8,893 58.46

FINANCIAL RESULT -52,142 -33,924 65.06 16,218 60,480 372.92

ņûêÀĤ×Ó vĉāÀĂêÀĂ ÍĉāĕÀĂĺ 8!sz ÀĜ Ĵ×ûû ÀĜ êĂÍĘ×ā×ĂĤ ĉá 
ĳÀûĨ× ĉá Ĥç× ņĂÀĂÍêÀû ĜçÀĘ× ĉá Ĥç× vĨĜĜêÀĂ ÍĉāĕÀĂĺ !4 
sûÀĜĤêø XÀûĨâÀʊ 8ĳÀûĨÀĤêĉĂ ĉá ņĂÀĂÍêÀû ĜçÀĘ× êĂ XÀûĨâÀ ĴÀĜ 
made which was decreased in 2014 and in 2018 decrement 
amounting to HRK 12.3 million was cancelled. Given that the 
parent company is no longer exposed to the ruble exchange 
ĘÀĤ× êāĕÀÍĤʅ Ă×âÀĤêĳ× ×ĹÍçÀĂâ× ĘÀĤ× ÓêŃ×Ę×ĂÍ×Ĝ Ĵ×Ę× ĜêâĂêá-
icantly lower compared to the previous year.
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02 03Poslovanje 01

Risks related to the Share

¡ç× ĜçÀĘ× āÀĘø×Ĥ ĕĘêÍ× êĜ ĨĂÓ×Ę êĂŇĨ×ĂÍ× ĉá ĳÀĘêĉĨĜ áÀÍ-
tors, starting from the volatility of the entire capital mar-
ket, macroeconomic trends in markets in which the Group 
operates, business results, dividend policy, potential new 
ÀÍėĨêĜêĤêĉĂĜʅ êĂĳ×ĜĤā×ĂĤĜʅ ×ĤÍʊ !ûû ĉá Ĥç×ā ÍÀĂ ÀŃ×ÍĤ Ĥç× 
decline in share market price and consequently there is a 
risk of the investor not being able to sell its shares at fair 
market price at any given moment. 

¡ç× ĜçÀĘ× ĕĘêÍ× ÍÀĂ ÀûĜĉ Ì× ÀŃ×ÍĤ×Ó Ìĺ â×ĉĕĉûêĤêÍÀû ĜêĤĨÀ-
tion as we have witnessed in the reporting period. Despite 
the company’s excellent results, price trend of our share 
ÀĂÓ êĤĜ ûĉĴ×Ę ĳÀûĨÀĤêĉĂ Ĵ×Ę× ÀŃ×ÍĤ×Ó Ìĺ Ĥç× ĤĨĘāĉêû êĂ KĤÀûĺʅ 
Ĥç× Ĵ×Àø×ĂêĂâ ĉá Ĥç× ×ÍĉĂĉāĺ êĂ C×ĘāÀĂĺʅ ĤĘÀÓ× ÍĉĂŇêÍĤĜ 
between the US and China as well as Brexit.

To the extent to which this is possible, we undertake all nec-
essary activities for managing risks related to the share. We 
publish all important information which could impact the 
share price in a timely manner and we promote an open, 
regular and transparent communication with all our stake-
holders. Prime Market of Zagreb Stock Exchange is aimed 
at launching domestic capital market and, consequently, 
ÀŃ×ÍĤêĂâ  Ĥç× ĜçÀĘ× ĕĘêÍ× ĤĘ×ĂÓ êĂ ÀÍÍĉĘÓÀĂÍ× ĴêĤç Ĥç× Ę×-
sults and business transparency. We are strongly focused 
on achieving set business plans and on further developing 
the quality of business reporting and improving the high 
level of transparency. 
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Risk of depending on one customer

Despite the fact that Renault Group is still our largest cus-
tomer and makes a large share in Group’s revenue, with ac-
quisition of Tisza Automotive a clear strategy of expanding 
customer portfolio and its share in business has been real-
ized. Over the past few years, Renault Group’s share in the 
ĤĉĤÀû Ę×ĳ×ĂĨ× çÀĜ Ì××Ă Ę×ÓĨÍ×Ó áĘĉā ɀɃ Ĥĉ ȿɁ ĕ×ĘÍ×ĂĤʅ Ĵçêû× 
at the same time shares of FCA Group, PSA Group, Ford and 
Daimler have been growing. In the next two years shares will 
further be changed by increasing the number of deals for 
other customers and by introducing Suzuki into the Group’s 
customer portfolio. In such a manner we reduce the risk of 
depending on one customer.

Technological risk

In order to meet the growing market requirements, the au-
tomotive industry is unavoidably focused on investing in the 
development of new products and new technologies in order 
to preserve and enhance the competitiveness of its products. 
Technology plays a big role in added value, price and prod-
uct quality. Falling behind on technological development can 
reduce competitiveness and weaken the acquired market 
positions, as well as reduce the chances of acquiring future 
ÌĨĜêĂ×ĜĜ ĉĕĕĉĘĤĨĂêĤê×Ĝ ÀĂÓ ÍĉĂĜ×ėĨ×ĂĤûĺ ÀÓĳ×ĘĜ×ûĺ ÀŃ×ÍĤ 
business results of the company. The competition between 
ÍÀĘ āÀĂĨáÀÍĤĨĘ×ĘĜ êĂ Ĥç× āÀĘø×Ĥ êĜ ĜĤêŃʅ Ĝĉ Ĵ× ÍĉĂĤêĂĨÀûûĺ 
monitor technological changes and invest into new technol-
ogies in order to maintain and increase our competitiveness.



84

Operative risk is related to losses arising from inadequate 
procedures and failed internal processes, human factor, sys-
Ĥ×ā ĉĘ ×ĹĤ×ĘĂÀû ×ĳ×ĂĤĜʊ -ĺ ×ńÍê×ĂĤ āÀĂÀâ×ā×ĂĤ ĉá ĉĕ×ĘÀ-
tive risks, better security (of employees, assets) is achieved, 
awareness is raised on the importance of existing proce-
dures and creating new procedures, control of key indicators 
which need to be introduced and systematically monitored, 
ĴçêÍç êĂ Ĥç× ×ĂÓ ĜêâĂêņÍÀĂĤûĺ êāĕĘĉĳ×Ĝ Ĥç× ĉĕ×ĘÀĤêĉĂÀû ėĨÀû-
êĤĺʅ ×ńÍê×ĂÍĺ ÀĂÓ ĤĘÀĂĜĕÀĘ×ĂÍĺʊ

We manage the operative risks through a developed process 
ėĨÀûêĤĺ ĜĺĜĤ×ā Ĵç×Ę×Ìĺ Ĵ× Ó×ĳ×ûĉĕ ×ńÍê×ĂĤ ĕĘ×ĳ×ĂĤêĳ× ĜĺĜ-

Operative risks

±× ÀĘ× ×ĹĕĉĜ×Ó Ĥĉ Ĥç× ĘêĜø ĉá ÍçÀĂâ×Ĝ êĂ ņĜÍÀû ÀĂÓ ĉĤç×Ę 
Ę×âĨûÀĤêĉĂĜ ĴçêÍç ÍÀĂ ÓêĘ×ÍĤûĺ ĕĉĜêĤêĳ×ûĺ ĉĘ Ă×âÀĤêĳ×ûĺ ÀŃ×ÍĤ 
our competitiveness. During the last year, there were no sig-
ĂêņÍÀĂĤ ÍçÀĂâ×Ĝ êĂ ņĜÍÀû ÀĂÓ ĉĤç×Ę Ę×âĨûÀĤêĉĂĜ ĤçÀĤ ĴĉĨûÓ 
ÀŃ×ÍĤ ĉĨĘ ÌĨĜêĂ×ĜĜʊ KĂĤĘĉÓĨÍêĂâ ĂĉĂʪĤÀĹÀÌû× ÌÀĜ× ĉá HvX 
5,000 in Croatia as well as introducing of tax-recognized de-
preciation rate on intangible assets amounting to 20 percent 
in Serbia have had lower positive impacts on business oper-
ations, while introducing obligation of tax calculation on all 

Legislation risks

Business risks (continued)

tems of early detection of operative risks and prevention of 
errors and weaknesses in processes, procedures, potential 
human errors or system errors as well as in unpredictable 
external events. Aware of the risks of reliability of IT business 
solutions and business cyber safety, we have been continu-
ally working on improvement, further development and im-
plementation of new technologies into everyday business 
operations.

During the reporting period numerous activities have been 
undertaken in order to improve IT safety and special atten-
tion was paid to that issue in this report.

assets instead only on immovable property, as it was earlier, 
has had a lower negative impact on business operations in 
Russia. In Russia an increase in value added tax from 18 to 
ȼȺ ĕ×ĘÍ×ĂĤ çÀĜ Ì××Ă ĳĉĤ×Óʅ ĴêĤç ×Ń×ÍĤ áĘĉā VÀĂĨÀĘĺ Ȼʅ ȼȺȻɃʅ 
ĴçêÍç ÍÀĂ ÀŃ×ÍĤ Ĥç× ÌĨĜêĂ×ĜĜ êĂ À āÀĂĂ×Ę ĉá Ę×ÓĨÍĤêĉĂ êĂ 
sales of new cars. The parent company continues to use the 
tax shield achieved in 2012 on the basis of investing into a 
Ă×Ĵ ĕÀêĂĤêĂâ ûêĂ× ÀĂÓ êĤ êĜ ĂĉĤ ×Ĺĕ×ÍĤ×Ó Ĥĉ ĕÀĺ ĕĘĉņĤ ĤÀĹ Ĩĕ 
to and including reports for 2021.
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Business Plan for 2019 has set the key goals of AD Plastik 
Group that ensure further growth and development of the 
company. Further increase in revenue, successful introduc-
tion of new projects into the production, integration of Tisza 
!ĨĤĉāĉĤêĳ×ʅ áĨĘĤç×Ę Óêĳ×ĘĜêņÍÀĤêĉĂ ĉá Ĥç× ÍĨĜĤĉā×Ę ĕĉĘĤáĉûêĉʅ 
maintaining and improving the Group’s position as a suppli-
er of high reliability, cost and technical competitiveness and 
Ň×ĹêÌêûêĤĺʅ Ĝ×ĘêÀû ĕĘĉÓĨÍĤêĉĂ ĨĜêĂâ çĉĤ ĜĤÀāĕêĂâ Ĥ×ÍçĂĉûĉâĺ 
and preparation for the implementation of MuCell technolo-
gy are some of the goals we have set before us.

Organic revenue growth with the existing customers has 
been ensured through new contracts, thus in 2019 serial 
production for capital projects for the key customer Renault 
Group begins. It is primarily about the projects Renault Clio 
5 and Edison phase 2 (Twingo, Smart) that will be realized in 
Renault factory in Slovenia. Ford’s mini SUV Puma is also a 
ĳ×Ęĺ ĜêâĂêņÍÀĂĤ ĕĘĉõ×ÍĤʅ Ĝ×ĘêÀû ĕĘĉÓĨÍĤêĉĂ ĉá ĴçêÍç Ĵêûû Ì×âêĂ 
at the end of 2019 and which should double turnover with 
this customer already in 2020.

A further revenue growth of the Group amounting to more 
than 10 percent is planned in 2019, while planned EBITDA 
āÀĘâêĂ ÀāĉĨĂĤĜ Ĥĉ ȻȽ ĕ×ĘÍ×ĂĤʊ a×Ĥ ĕĘĉņĤ āÀĘâêĂ êĜ ×Ĺĕ×ÍĤ×Ó 
Ĥĉ Ì× ÀÌĉĳ× ɀʊȿ ĕ×ĘÍ×ĂĤ ÀĂÓ ĕûÀĂĂ×Ó Ę×ĤĨĘĂ ĉĂ ×ėĨêĤĺ ʘvg8ʙ 
amounts to more than 12.5 percent. New investments worth 
more than HRK 120 million are predicted and they are mostly 
related to capital investments in production sites in Croatia 
and Russian site in Kaluga. New investments are necessary 
for achieving planned sales growth in 2019 and mid-term.

-ĨĜêĂ×ĜĜ ĕûÀĂ áĉĘ ȼȺȻɃ ĕĘĉĳêÓ×Ĝ ĜĤÀÌû× ÍÀĜç ŇĉĴĜ ĉá Ĥç× 
CĘĉĨĕ ÀĂÓ ĉĕĤêāêĿÀĤêĉĂ ĉá ņĂÀĂÍêÀû ĜĤÀÌêûêĤĺʊ ¡çĘĉĨâç Ĥç× 
realization of plan, transparent and regular reporting, addi-
tional communication, reporting and technical activities we 
want to ensure the company’s rise in value and further share 
price growth.

Business Plan for 2019

13%
EBITDA MARGIN

6.5%
NET PROFIT MARGIN

2019

> 10%
REVENUE GROWTH





Sustainability 
Report

88

Stakeholders	 90

Employees	 103

Supplier chain	 109

Obligations towards
external initiatives	 112

Economy	 114

Environment	 118

Society	 135

Other	 158



88

0301 Sustainability Report 02

Integrated Annual Report 2018

sĘĉņû× 

!4 sûÀĜĤêø CĘĉĨĕ ÀĂĂĉĨĂÍ×Ó êĤĜ ņĘĜĤ Ę×ĕĉĘĤ ĉĂ ĜĨĜĤÀêĂÀÌû× 
business in 2012 and this is our sixth report in a row cover-
ing the period from 1 January to 31 December 2018. We have 
published the Integrated Annual Report of the Group for the 
Ĝ×ÍĉĂÓ ÍĉĂĜ×ÍĨĤêĳ× ĺ×ÀĘʅ ÀĂÓ êĤ êĂÍûĨÓ×Ĝ Ĥç× ĂĉĂņĂÀĂÍêÀû ÀĂÓ 
ņĂÀĂÍêÀû ÀĜĕ×ÍĤĜ ĉá Ĥç× ÍĉāĕÀĂĺʷĜ ĉĕ×ĘÀĤêĉĂĜʊ gĨĘ ĕĘ×ĳêĉĨĜ 
report referred to 2017, and we published it in April 2018.

The Sustainability Report, which is an integral part of the In-
tegrated Annual Report, has been prepared in accordance 
with the requirements of the Global Reporting Initiative (GRI) 
Standard. The selected option was, once again, the core op-
tion, the same as in the previous report. AD Plastik Group 
collects data for the Sustainability Report in all countries and 
at all locations where it operates.

In July 2018, AD Plastik Group became the owner of Tisza 
Automotive company headquartered in Hungary, and ac-
cordingly, most of the report contains data for that site as 
well. Since the mentioned company has not previously un-
dertaken sustainability reporting, certain data are not availa-
ble which is clearly outlined in the report.

The Integrated Annual Report of AD Plastik Group will be 
published on the website of the company www.adplastik.hr 
and on the website of the Zagreb Stock Exchange www.zse.
hr. It is available to any interested stakeholder upon request.

The business and the calendar year are concordant and AD 
sûÀĜĤêø CĘĉĨĕ Ę×ĕĉĘĤĜ êĂ ĉĂ×ʪĺ×ÀĘ ÍĺÍû×Ĝʊ KĂ Ĥ×ĘāĜ ĉá ĳ×Ęêņ-
cation of the Report, AD Plastik Group selected the Croatian 
-ĨĜêĂ×ĜĜ .ĉĨĂÍêû áĉĘ zĨĜĤÀêĂÀÌû× 4×ĳ×ûĉĕā×ĂĤ ʘHvˀ-.z4ʙʅ 
an independent and the most competent institution for ver-
êņÍÀĤêĉĂ ĉá ĤçêĜ Ĥĺĕ× ĉá Ę×ĕĉĘĤĜ êĂ Ĥç× v×ĕĨÌûêÍ ĉá .ĘĉÀĤêÀ Ĥĉ 
give its independent opinion.

Contact person:

¼ĉõÀ .ĘĂ×Ïøê
Head of the Committee for the implementation of CSR activities
Matoševa 8, 21 210 Solin
informacije@adplastik.hr

The choice of material topics for reporting and setting their 
ÌĉĨĂÓÀĘê×Ĝ çÀĜ Ì××Ă āÀÓ× ÀÍÍĉĘÓêĂâ Ĥĉ Ĥç× êĂŇĨ×ĂÍ× ĉá ĉĨĘ 
business on economic, environmental and social aspects. 
¡ç× ņĂÀû Ĝ×û×ÍĤêĉĂ ĉá Ĥç× ĤĉĕêÍĜ ĴÀĜ ÌÀĜ×Ó ĉĂ ÀĂ ÀĂÀûĺĜêĜ 
and a combination of important themes related to business, 
strategy, mission and policy topics and feedback from the 
most important company stakeholders. 

The most important stakeholders of the company are cus-
Ĥĉā×ĘĜʅ ×āĕûĉĺ××Ĝʅ ĜçÀĘ×çĉûÓ×ĘĜʅ ņĂÀĂÍêÀû ĕĨÌûêÍʅ ĜĨĕĕûê-
ers, local and state administration and the community as a 
whole. Our goal is to involve our stakeholders in making re-
port to get as complete and detailed information as possible 
on topics they consider important.

By continuous consultations with individual stakeholder 
groups we regularly review and improve our reporting and 
Ę×Ó×ņĂ× Ĥç× êāĕĉĘĤÀĂÍ× ĉá Ĝĕ×ÍêņÍ ĤĉĕêÍĜ ÀÍÍĉĘÓêĂâûĺʊ KĂ ÀÓ-
dition, we conduct an annual survey among our stakehold-
ers on the importance of individual topics.

During the reporting period, special attention was paid to 
customers, employees and shareholders. Consultations 
were held with customers on the basis of their auditing and 
evaluation by independent agencies, our corporate social 
responsibility and thus the topics they consider important 
Ĵ×Ę× ÍĉĂņĘā×Óʊ BĨĘĤç×Ę êāĕĘĉĳ×ā×ĂĤĜ Ĵ×Ę× ÀâĘ××Ó áĉĘ êĂ-
ÓêĳêÓĨÀû ĂĉĤêņÍÀĤêĉĂĜʊ -ÀĜ×Ó ĉĂ Ĥç× ÀâĘ××ā×ĂĤ ÀĂÓ ÍçÀĂâ×Ĝ 
made within the company with regard to product traceabil-
ity through the successful implementation of the barcode 
tracking system, the importance of Marketing and Labeling 
topic has been changed.

In the observed period, special attention was paid to social 
dialogue and improvements in working conditions, and in 
consultation with employees, the importance of the top-
ic Freedom of Association and Collective Bargaining was 
changed.

KÓ×ĂĤêņÍÀĤêĉĂ ĉá āÀĤ×ĘêÀû ĤĉĕêÍĜ ÀĂÓ 
boundaries
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In order to understand each other and achieve even greater 
progress and development of the company, our long-term 
goal is to have transparent, clear and regular communica-
tion with all stakeholders. We adapt communication to their 
Ă××ÓĜ ĜêĂÍ× Ĥç×ĺ Íĉā× áĘĉā ÓêŃ×Ę×ĂĤ êĂĤ×Ę×ĜĤ âĘĉĨĕĜʊ -ĺ êĂ-
volving stakeholders, we want to improve understanding of 
Ĥç×êĘ Ă××ÓĜʊ KĂÓêĳêÓĨÀû ĜĤÀø×çĉûÓ×Ę ĉĕêĂêĉĂĜ ÍÀĂ ÀŃ×ÍĤ ĉĨĘ 
business, so we consider stakeholders’ involvement to be 
very important.

The stakeholders of AD Plastik Group are all individuals, 
groups, organisations and companies that have, or can have, 
À ĜêâĂêņÍÀĂĤ êĂĤ×Ę×ĜĤ êĂ Ĥç× ĜĨÍÍ×ĜĜ ĉĘ áÀêûĨĘ× ĉá Ĥç× ÍĉāĕÀ-
ny. They are customers, shareholders, employees, suppliers, 
ĕÀĘĤĂ×ĘĜʅ ņĂÀĂÍêÀû ÍĉāāĨĂêĤĺʅ ûĉÍÀû ÀĂÓ ĜĤÀĤ× ÀÓāêĂêĜĤĘÀĤêĉĂ 
and the community as a whole.

Apart from the survey conducted annually, occasional con-
sultations and meetings are the most common form of in-
volvement of most stakeholders. There is still much room 
ahead of us for improvement and development of their in-
volvement, and by launching a new website we will make 
an online questionnaire for assessing the sustainability re-
port. We believe that we will facilitate the process in that 
way and thus further motivate our stakeholders to engage 
in the development and progress of our reporting and busi-
ness. Consultations with stakeholders are the responsibility 
of the Committee for the Implementation of Corporate So-

cial Responsibility Activities and other employees with ex-
pert knowledge, depending on the area, are also included 
as needed. The Company’s Management Board is regularly 
informed about the results and the area of improvement. 

The latest survey was conducted among various stakehold-
ers of the Group in 2018 and the next one will be carried out 
in 2019, following the publication of the Integrated Annual 
Report. The survey involved suppliers, employees, educa-
ĤêĉĂÀû ÀĂÓ ņĂÀĂÍêÀû êĂĜĤêĤĨĤêĉĂĜʅ ÀĜĜĉÍêÀĤêĉĂĜʅ ÍĉāāĨĂêĤê×Ĝ 
and institutions interested in corporate social responsibility 
of the company.

Our customers as one of the most important stakeholders 
have been mostly involved in reporting on sustainability from 
the very beginning. Between us and most of the customers 
there is a signed agreement or guidelines on compliance 
with the rules of corporate social responsibility in the auto-
motive industry. Customers regularly evaluate our sustaina-
ble business through EcoVadis agency and recently Achilles 
Automotive, and they also conduct the audits of corporate 
social responsibility at our production sites. Through audits 
of corporate social responsibility by our customers, we ex-
change information on all key issues and accordingly we 
work on improvements. 
The opinion of our stakeholders is important to us and we 
want to be even better by involving them.

Stakeholders 
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Types of counselling and frequency  

•	 Research of organisational climate and satisfaction (an-
nually)

•	 aĉĤêņÍÀĤêĉĂĜ ĳêÀ ×ʪāÀêû ʘĘ×âĨûÀĘûĺʙ
•	 aĉĤêņÍÀĤêĉĂĜ ĳêÀ ÌĨûû×ĤêĂ ÌĉÀĘÓĜ ʘĴç×Ă×ĳ×Ę Ă×Í×ĜĜÀĘĺʙ
•	 Internal newsletter (bimonthly)
•	 Intranet (regularly)
•	 Sustainability report (annually)
•	 Informal gatherings (regularly)
•	 Individual counselling (whenever necessary)

In the reporting period, regular activities aimed at better in-
forming and high-quality communication with employees 
have continued. By direct, clear and frequent communication 
with employees, we encourage the motivation and success 
of each individual. Aware of the importance of communica-
tion as one of the key development premises, we apply the 
practice of employee engagement at all levels, areas and 
states of operations. In 2018, the company organised numer-
ous internal and external workshops and education courses. 
The company organised the quarterly award ceremonies for 
employees on a regular basis, as well as festive gatherings at 
all sites, and also landscaping of factories area at all sites on 
the occasion of ADP Day which is celebrated on Earth Day. A 
common team building was organized for the managers of all 
the production sites, and Chat Rooms with the Management 
Board for all the employees. Humanitarian activities were 
carried out at all sites of the Group. We also supported infor-
mal sports gatherings of employees at all sites, and company 
representatives have already traditionally participated in the 
B2B Run business race in Croatia. 

The internal newsletter ADP News is published once every 
two months at all the sites of the Group, and since this year, 
it has also been translated into the Hungarian language and 
published in Hungarian language for employees of the new 
factory. 

zÀĤêĜņ×Ó ÀĂÓ āĉĤêĳÀĤ×Ó ×āĕûĉĺ××Ĝ Ĵçĉ ÀĘ× Ĥç× āĉĜĤ 
valuable business resource are the most important for 
the successful development of the company. The ex-
ceptional expertise of our employees and their dedi-
cation to work enable us to achieve the company’s 
business goals. By investing in the professional and 
personal development of every employee, we achieve 
a competitive advantage in the labor market.

Employees
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Types of counselling and frequency 

•	 Participation at conferences (whenever necessary)
•	 Memberships (regularly)
•	 Open Doors Days (whenever necessary)
•	 Visits (whenever necessary)
•	 Sustainability report (annually) 

In the reporting period, representatives of AD Plastik Group 
attended and actively participated in a series of econom-
ic events concerning the topic of competitiveness, export, 
āĉĂ×ĤÀĘĺ ĕĉûêÍĺʅ ÍĉĘĕĉĘÀĤ× ĜĉÍêÀû Ę×ĜĕĉĂĜêÌêûêĤĺʅ ņĂÀĂÍêÀû 
business and corporate governance.

•	 The conference entitled „Romanian Day“, organized by 
InterCapital within which a panel discussion attended by 
the President of the Management Board Marinko Došen 
was held.

•	 The conference entitled „International Economic Con-
necting“, organized by the Croatian Chamber of Economy 
- Rijeka County Chamber within which a panel discussion 

on the topic „Economic diplomacy and internationalization 
of business“ attended by the President of the Manage-
ment Board of the company Marinko Došen was held.

•	 The conference entitled „M&A mergers and acqusitions 
in function of growth and development“, organized by the 
Caper and Lider, within which a round table attended by 
executive director for research and development of AD 
sûÀĜĤêø CĘĉĨĕ HĘĳĉõ× VĨĘêĞêÎ ĴÀĜ ç×ûÓʊ

•	  The conference entitled „Capital Market Awakening“ or-
ganized by HANFA and Hanza media within which a panel 
discussion attended by the President of the Management 
Board Marinko Došen was held.

•	  „The challenges of introducing the euro in Croatia“ - a 
panel discussion attended by the Member of the Man-
Àâ×ā×ĂĤ -ĉÀĘÓ áĉĘ ņĂÀĂÍ×ʅ ÀÍÍĉĨĂĤêĂâʅ ÍĉĂĤĘĉûûêĂâ ÀĂÓ K¡ 
zÀĂõÀ -êĉÏêÎʊ

•	 „The kind of Croatia we need - 5 years of EU membership“  
ʪ Ĥç× ÍĉĂá×Ę×ĂÍ× ĉá °×Ï×ĘĂõê ZêĜĤʅ ĴêĤçêĂ ĴçêÍç À ĕÀĂ×û ÓêĜ-
cussion entitled “Positive experiences in the EU” attended 
by Marinko Došen, President of the Management Board, 
was held.

gĨĘ ÌĨĜêĂ×ĜĜ çÀĜ À ĜêâĂêņÍÀĂĤ ×ÍĉĂĉāêÍ êāĕÀÍĤ ĉĂ Ĥç× 
ÍĉāāĨĂêĤĺʅ ÀĂÓ Ĵ× ÌĨêûÓ ĉĨĘ ĕĉĜêĤêĳ× ÀĂÓ ĜêâĂêņÍÀĂĤ 
reputation with our corporate culture and relationship 
with the community. We regularly participate in projects, 
initiatives, and activities that have a positive impact on 
the community we work in. By participating in confer-
ences, forums and round tables, we want to contribute 
to community development, and we also develop regular 
cooperation with the university community. We also pro-
vide support to the community and its projects through 
donations and sponsorships, support of professional 
associations and citizens’ associations, and we make 
the most contribution by encouraging the employment 
of the local population. Also, Open Doors Days are or-
âÀĂêĿ×Ó ÀĤ Àûû ĉĨĘ ĜêĤ×Ĝ áĉĘ ÓêŃ×Ę×ĂĤ âĘĉĨĕĜ ĉá ÍĉāāĨĂêĤĺ 
in which we operate.

Stakeholders (continued)

Community
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Pensions

The rate of pension contributions in Croatia is 20 percent of 
the base for contributions, and the employer makes pension 
contributions payments in the name and at the expense of 
the worker. In accordance with the legislation of the Repub-
lic of Croatia, all employees are registered with and included 
in the state pension fund. In 2018 there was no change in 
pension regulations in Croatia. 

In the Russian Federation, all employees are registered with 
and included in the state pension fund. The rate of payments 
is 22 percent up to the limit of RUB 1,021,000.00 which has 
been changed for 2018, and as soon as the limit is reached, 
the rate of payments is 10 percent.
 
In Serbia, all employees are registered with the state PIO 
fund. Fourteen percent from the gross salary is paid to the 
fund at the expense of the employee and 12 percent at the 
expense of the employer. Employees receive a 0.4 percent 
supplement for past work per full year of service, counting 
the existing employer. At the time of retirement, two average 
gross salaries are paid in conformity with legislation. 

All employees in Hungary are also registered with the state 
pension fund, with their rate of payment of 10 percent.

In AD Plastik Group, we have no organised pension funds 
within the company.

Gross salaries

At all sites of AD Plastik Group, a minimum initial salary is 
higher than or equal to the minimum wage requirements of 
the country where it operates. In the year 2018, the minimum 
gross wage in Croatia amounted to HRK 3,439.00 gross, while 
Ĥç× āêĂêāĨā âĘĉĜĜ ĴÀâ× êĂ Ĥç× ÍĉāĕÀĂĺ ĴÀĜ Ìĺ ɀʊɁ ĕ×ĘÍ×ĂĤ 
çêâç×Ęʊ KĂ vĨĜĜêÀʅ Ĥç× ĕĘ×ĜÍĘêÌ×Ó āêĂêāĨā âĘĉĜĜ ĴÀâ× ÓêŃ×ĘĜ 
by districts. In the Kaluga Oblast, the minimum gross wage in 
Ĥç× Ę×ĕĉĘĤêĂâ ĕ×ĘêĉÓ ÀāĉĨĂĤ×Ó Ĥĉ v¥- ȻȻʅȻɀȽʅ Ĵçêû× Ĥç× āêĂê-
mum gross wage in our factory was higher by 79 percent.  In 
the Samara Oblast, the minimum gross wage also amounted 
Ĥĉ v¥-ˀȻȻʅȻɀȽʅ ÀĂÓ êĂ ĉĨĘ áÀÍĤĉĘĺ êĂ °êĂĤÀêʅ Ĥç× āêĂêāĨā âĘĉĜĜ 
ĴÀâ× ĴÀĜ çêâç×Ę Ìĺ ȼɀ ĕ×ĘÍ×ĂĤʊ ¡ç× āêĂêāĨā âĘĉĜĜ ĴÀâ× êĂ 
Hungary amounted to HUF 138,000.00 as well as the mini-
mum wage in Tisza Automotive.

In 2018 the minimum prescribed gross wage increased at all 
sites of operation of AD Plastik Group. The Company’s long-
term goal is to preserve and improve the competitiveness of 
the labor market.

Basic salaries

In AD Plastik Group, the basic salary of employees is set de-
pending on the job position, which means that it is the same 
for all employees who work at a particular job position per 
locations, regardless of their gender or any other character-
istic of the employee. The salary for a particular job position 
is set according to legislation and internal documents of 
×ÀÍç êĂÓêĳêÓĨÀû ā×āÌ×Ę ĉá Ĥç× CĘĉĨĕ ĤçÀĤ Ó×ņĂ× ĜÀûÀĘê×Ĝ êĂ 

accordance with job positions as well as other additions to 
the salary, compensations and stimulations. Other additional 
rewards to employees are set out in internal rules, rulebook 
on rewarding improvement ideas and excellence rewarding.
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The share of senior management recruited from the local 
ÍĉāāĨĂêĤĺ êĂ ĜêâĂêņÍÀĂĤ ĕûÀÍ×Ĝ ĉá ĉĕ×ĘÀĤêĉĂ

In the highest structure of AD Plastik 
Group management, in the reporting 
period 93 percent of share consisted 
of the local population. The company’s 
senior management employs a total of 
55 employees, of whom 51 come from 
local community.

ZĉÍÀû Ę×ÍĘĨêĤā×ĂĤ êĜ Ó×ņĂ×Ó ÀĜ Ĥç× Ę×-
cruitment of persons who live in the 
county or district or region in which 
members of the Group operate. Senior 
management of the company consists 
of Management Board and top man-
agement, i.e. the functions of execu-
Ĥêĳ× ÓêĘ×ÍĤĉĘĜ ÀĂÓ ÓêĘ×ÍĤĉĘĜʊ zêâĂêņÍÀĂĤ 
place of operation means the seat of 
operation of each member of the Group. 

The largest share of our employees, and 
of our senior management, in all signif-
icant places of operation of the Group 
consists of the local population. We en-
courage and support the recruitment 
of the local population through the hu-
man resource management strategy, 
while as an international company, we 
provide our employees with the oppor-
tunity for international career develop-
ment, mobility and growth throughout 
the Group. We encourage the develop-
ment and transfer of knowledge of our 
expert personnel among Group mem-
bers, so we have examples of career 
development and advancement by 
taking key functions at other sites of 
operation within the Group also in sen-
ior management.
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±ÀĤ×Ę

Water is the necessary resource needed for the operation of 
our technological plants and managing its consumption is 
an inevitable part of our business. Internal acts, procedures 
and instructions include management, and the technical 
service daily takes care of the water consumption and status 
of the water delivery system. Water supply is provided from 
the local water supply systems, and at Zagreb site partially 
also from their own well. 

Process water is used for:

•	 machine cooling (cooling water is not drained into the 
sewerage system since it circulates in a closed system 
ÀĂÓ â×ĤĜ Ę×ņûû×Ó ÀĜ Ă××Ó×Óʙʏ

•	 water curtain in the process of applying paints and lac-
quers at the painting line (in a closed recirculating system 
êĂ ĴçêÍç ĴÀĤ×Ę êĜ Ę×ņûû×Ó ÀĜ Ă××Ó×Óʙʏ

•	 çĨāêÓêņÍÀĤêĉĂ ĉá ÀêĘ ĜĨĕĕûê×Ó Ĥĉ Ĥç× ĕÀêĂĤ Ĝçĉĕ 

Water consumption is monitored by direct measurement 
on the water meter, and we do not recycle waste water at 
our production plants. The water consumption of AD Plas-
Ĥêø CĘĉĨĕ Óĉ×Ĝ ĂĉĤ çÀĳ× ÀĂ ÀÓĳ×ĘĜ× ×Ń×ÍĤ ĉĂ ĴÀĤ×Ę ÀĂÓ Ĥç× 
aquatic ecosystem of the area in which its members oper-

ate. The amount of water we use does not endanger the ca-
pacities of local water wells. The Solin site receives its supply 
of water from the source of the Jadro River, with 9.0 m3/s of 
capacity, and the Zagreb site from the Zagreb internal water 
supply system, with 4.5 m3/s of capacity. The Mladenovac 
site receives its supply of water from city Mladenovac in-
ternal water supply system that pumps water from artesian 
wells (55 wells), the capacity of which is 2.5 l/s per well, the 
Vintai site from the well in settlement Vintai, with 1.5 m3/s of 
capacity and the Kaluga site from city Kaluga internal water 
supply system, with 180 m3/h of capacity. 

KĂ ȼȺȻɂ ÀĤ ĜêĤ× êĂ °êĂĤÀê Ĵ× êĂĜĤÀûû×Ó À ĴÀĤ×Ę ĕĨĘêņÍÀĤêĉĂ ÀĂÓ 
ÍĉĉûêĂâ ĜĺĜĤ×ā áĉĘ Ĥç× Ĥ×ÍçĂĉûĉâêÍÀû ĕĘĉÍ×ĜĜ ĉá ĕĘĉņû×Ĝ ×ĹĤĘĨ-
sion. The installation of this system has enabled continuous 
maintenance of the production process temperature, result-
ing in an increase in its stability, i.e. the quality of the manu-
factured product and the reduction of the internal scrap.

The table shows the amount of water consumed per source, 
and in the reporting period, water consumption was in line 
ĴêĤç Ĥç× ĕûÀĂ ÀĂÓ Ĥç×Ę× ĴÀĜ Ăĉ ĜêâĂêņÍÀĂĤ Ó×ĳêÀĤêĉĂ Íĉā-
pared to the previous period.

Consumption of water from public water supply ( m3) Consumption of water from private well (m3)

Location 2016 2017 2018 2016 2017 2018

Solin 33,705 41,305 45,779 0 0 0

Zagreb 9,547 10,915 12,405 5,445 ɂʅȻɁɀ 7,405

Vintai 8,035 5,949 8,148 0 0 0

Kaluga 3,074 3,194 ȼʅɀɂɀ 0 0 0

Mladenovac 11,584 ȾʅɀɃȻ 3,074 0 0 0

Tiszaújváros Ȼʅɀȼɂ 0

TOTAL 65,945 66,054 73,720 5,713 5,445 8,176

Water consumption per source ( m3)
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Environment (continued)

Emissions

Managing the gas emissions into the atmosphere is an im-
portant aspect of our work, keeping continuously in mind the 
ĕĉĜĜêÌû× ×ĂĳêĘĉĂā×ĂĤÀû ÀĂÓ ×ÍĉĂĉāêÍ ×Ń×ÍĤĜʊ

Emissions include CO2, NO2, SO2 and CO arising from the 
combustion of energy sources we use for the operation of 
boiler rooms, also the emissions caused by the consumption 
ĉá ûêėĨ×ņ×Ó ĕ×ĤĘĉû×Ĩā âÀĜ áĉĘ Ĥç× ĉĕ×ĘÀĤêĉĂ ĉá Ĥç× áĉĘøûêáĤĜʅ 
the emissions of volatile organic compounds from the ex-
haust vent of the painting line as well as emissions gener-
ated by the production of electric energy necessary for the 
operation of the plants.

Energy management is our daily task, and through its good 
quality management we reduce the emissions of harmful 
âÀĜ×Ĝʊ ¡çĘĉĨâç Ę×âĨûÀĘ āĉĂêĤĉĘêĂâ ÀĂÓ Í×ĘĤêņÍÀĤêĉĂ ĉá Ĥç× 
ISO 50001 energy management system at the sites in Solin, 
Zagreb and Mladenovac, we carry out an annual evaluation 
ĉá ĉĨĘ ×ńÍê×ĂÍĺ ÍĉĂņĘā×Ó Ìĺ Ĥç× `ÀĂÀâ×ā×ĂĤ -ĉÀĘÓʊ -ĺ 
continuous improvement of the management system, we 
êĂÍĘ×ÀĜ× ×Ă×Ęâĺ ×ńÍê×ĂÍĺ ÀĂÓ Ę×ÓĨÍ× Ĥç× ÀāĉĨĂĤ ĉá ×āêĜ-

sions into the atmosphere, with the growth of our economic 
activity.

Improvements and progress in reducing the amount of 
greenhouse gas emissions in 2018, partly relate to the re-
duction of CO2 emissions due to the use of electric energy 
generated from renewable sources at the sites in Solin and 
Zagreb. Other improvements have resulted from the activi-
ties undertaken in order to reduce electric energy consump-
tion and consequently reduce emissions. The activities and 
the measures undertaken have resulted almost entirely in 
the reduction of the intensity of greenhouse gas emissions 
by 0.05 kg CO2/kg of product in 2018. The greenhouse gas 
emission intensity in 2018 amounted to 0.0452 kg CO2/kg of 
product.

The table shows the total direct and indirect emissions of 
greenhouse gases. Direct greenhouse gas emissions were 
generated by combustion of fuel oil, natural gas and lique-
ņ×Ó ĕ×ĤĘĉû×Ĩā âÀĜʅ Ĵçêû× êĂÓêĘ×ÍĤ ×āêĜĜêĉĂĜ Ĵ×Ę× â×Ă×ĘÀĤ×Ó 
by the production of electricity purchased from distributers.

Total direct and indirect greenhouse gas emissions according to mass ( t CO2* )

* t CO2 - Emission data calculated according to national standard

2016 2017 2018

Location

Direct green-
house gas emis-
sions according 

to mass

Indirect green-
house gas emis-
sions according 

to mass

Direct green-
house gas emis-
sions according 

to mass 

Indirect green-
house gas emis-
sions according 

to mass

Direct green-
house gas emis-
sions according 

to mass 

Indirect green-
house gas emis-
sions according 

to mass

Solin 243 2,542 283 ȼʅȼȼɀ 24 ȼʅɀȼȽ

Zagreb 1,445 3,505 Ȼʅȿȼɀ 3,003 1,405 3,187

Vintai 512 1,584 ȿȾɀ 1,724 73 1,899

Kaluga 10 ɃɀȾ 251 934 248 894

Mladenovac 219 ɃȻɀ 290 ɃȻɀ Ƚɀɂ 837

Tiszaújváros 0 0 0 0 0 1,179

TOTAL 2,429 9,511 2,896 8,803 2,118 10,619
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Diagram of greenhouse gas emission intensity represents 
the ratio of total direct and indirect greenhouse gas emis-
sions per kilogram of delivered product (kg CO2/kg of deliv-
ered product).

Refrigerants whose chemical composition deplete the ozone 
layer can be found in air conditioning equipment, cooling 
×ėĨêĕā×ĂĤ ÀĂÓ ņĘ× ×ĹĤêĂâĨêĜç×ĘĜʊ ±êĤç Ę×âĨûÀĘ Ĝ×ĘĳêÍ× ĉá Ĥç× 
equipment, we monitor the control of the correctness and 
content of the refrigerant in it. Correctness control, con-
sidering the amount of refrigerant, is carried out quarterly, 
semi-annually and annually, and we keep the records on the 
service cards. Leakage and correctness inspections are per-
formed by authorized service technicians. For the business 
needs, in the reporting period new cooling equipment was 
purchased for the Mladenovac and Solin sites. By purchas-
ing new equipment, the quantity of R410A active substance 
êĂÍĘ×ÀĜ×Ó Ìĺ ɀȽ øâʊ !Ĥ Ĥç× zĉûêĂ ĜêĤ× À ÍĉĉûêĂâ ×ėĨêĕā×ĂĤ 
with 14 kg R407 has been disposed of in accordance with the 
positive legal regulations. In 2018 there was no uncontrolled 
releasing of active substances in the environment, and there 
Ĵ×Ę× Ăĉ ņĘ×Ĝʅ êʊ×ʊ Ę×û×ÀĜêĂâ ĉá ȼȼɁ× ÀÍĤêĳ× ĜĨÌĜĤÀĂÍ× ÓĨ× Ĥĉ 
ņĘ× ĜĨĕĕĘ×ĜĜêĂâ ÀÍĤêĳêĤê×Ĝʊ

Total direct and indirect greenhouse gas emissions
according to mass  (t CO2*)

Greenhouse gas emission intensity  
(kg CO2 / kg product)

* t CO2 - Emission data calculated according to national standard

2016 2017 2018

Direct greenhouse gas 
emissions according to 
mass

2,429 ȼʅɂɃɀ 2,118

Indirect greenhouse gas 
emissions according to 
mass

9,511 8,803 ȻȺʅɀȻɃ

TOTAL 11,940 11,699 12,737

Location 2016 2017 2018

Solin, Zagreb 0.77 Ⱥʊɀɂ Ⱥʊȿɀ

Vintai ȺʊɀȺ 0.57 0.54

Kaluga 0.45 0.37 0.52

Mladenovac 0.52 0.57 0.57

TOTAL 0.67 0.60 0.55

ȼȺȻɀ 2017 2018

1.0000 

0.9000 

0.8000  

0.7000 

ȺʊɀȺȺȺ 

0.5000 

0.4000 

0.3000
17 2619

0.5501
0.5953

0.6714
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Environment (continued)

Emissions (continued)

2017 2018

R22 R407C R404C R410A R505 R134A 227ea R22 R407C R404C R410A R505 R134A 227ea 

Solin 128 23 4 0 4 127 40 128 9 4 ɀȺ 4 127 40

Zagreb 120 1392 0 18 0 120 0 120 1392 0 18 0 120 0

Vintai 0 40 0 0 0 0 0 0 40 0 0 0 0 0

Kaluga 0 180 0 0 0 0 0 0 180 0 0 0 0 0

Mladenovac 8 77 0 0 0 0 ȻɀȾ 8 77 0 3 0 0 ȻɀȾ

Tiszaújváros        0 Ȼɀ 0 0 0 0 0

TOTAL 256 1712 4 18 4 247 204 256 1714 4 81 4 247 204

Active substance quantity in the equipment (kg)

Active substance quantity in the equipment (kg)

2016 2017 2018

R22 ȼȿɀ ȼȿɀ ȼȿɀ

R407C 1173 1712 1714

R404C 0 4 4

R410A 0 18 81

R505 0 4 4

R134A 127 247 247

227ea 204 204 204

In addition to the CO2 emissions reported under direct emis-
sions, our plants also monitor the NO2, SO2 and CO emissions 
caused by heat energy generation in boiler rooms. We meas-
ure air emissions in accordance with the legal regulations 
that depend on the strength of the device we use. Besides 
the NO2, SO2 and CO emissions on the painting line exhaust 
vents in Zagreb, we also measure emissions of volatile or-
ganic compounds (VOC).

In 2018, the measured values of emissions from stationary 
sources were in compliance with the statutory provisions. 
The reports on quantity of annual emissions are regularly 
submitted to national competent authorities responsible for 
environmental protection. Due to the start of production on 
the new painting line in the reporting period, volatile organic 
compounds emissions from its exhaust vents have contrib-
uted to an increase in the emissions of compounds by 1 t. 
In order to reduce the negative impact on the environment 
caused by volatile organic compounds, on the exhaust vents 
of regenerative incinerators of both painting lines in Zagreb 
ȼȽɁʊɁȾɀ Ĥ ĉá ĳĉûÀĤêû× ĉĘâÀĂêÍ ÍĉāĕĉĨĂÓĜ Ĵ×Ę× ÍĉāÌĨĜĤ×Ó êĂ 
2018.  
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Environment (continued)

Environmental impact assessment of suppliers

In the reporting period, we have continued to regularly con-
duct annual environmental impact assessments of suppli-
ers. This applies to existing suppliers, and the assessment 
êĜ āÀĂÓÀĤĉĘĺ Ì×áĉĘ× Ĥç× ņĂÀû Ĝ×û×ÍĤêĉĂ ĉá Ĥç× Ă×Ĵ ĜĨĕĕûê×Ęʊ

When selecting new suppliers, one of the basic criteria is ob-
ĤÀêĂêĂâ Ĥç× Kzg ȻȾȺȺȻ ×ĂĳêĘĉĂā×ĂĤÀû ĕĘĉĤ×ÍĤêĉĂ Í×ĘĤêņÍÀĤ×ʊ 
Ká Ĥç× ĜĨĕĕûê×Ę Óĉ×Ĝ ĂĉĤ ĕĉĜĜ×ĜĜ Ĥç× ĜÀêÓ Í×ĘĤêņÍÀĤ× ÀĂÓ áĉĘ 
Ĝĉā× Ę×ÀĜĉĂ êĤ êĜ ĂĉĤ ĕĉĜĜêÌû× Ĥĉ ņĂÓ ÀĂĉĤç×Ę ĜĨĕĕûê×Ęʅ Ĥç× 
assessment is done through a self-assessment question-

naire that contains questions from the environmental pro-
tection system. In this case, as a condition of long-term co-
operation, the suppliers are required to provide a term plan 
for the introduction of an environmental protection system.

KĂ Ĥç× Ę×ĕĉĘĤêĂâ ĕ×ĘêĉÓʅ Àûû Ă×Ĵ ĜĨĕĕûê×ĘĜ ĤçÀĤ êĂŇĨ×ĂÍ× Ĥç× 
quality of our products have been tested by the environ-
ā×ĂĤÀû êāĕÀÍĤ ÍĘêĤ×ĘêĉĂʊ aĉ Ă×âÀĤêĳ× ×Ń×ÍĤĜ ĉá Ĥç× ĜĨĕĕûĺ 
ÍçÀêĂ ĉĂ Ĥç× ×ĂĳêĘĉĂā×ĂĤ Ĵ×Ę× êÓ×ĂĤêņ×Óʅ Ĝĉ Ăĉ ÍĉĘĘ×ÍĤêĳ× 
measures were taken.

In Croatia, we evalute 154 suppliers in terms of environmen-
tal impact that are evaluated once a year and the results 
obtained are kept at the company’s internal portal. Out of 
the 154 suppliers listed, 112 have the ISO14001 environmen-
ĤÀû ĕĘĉĤ×ÍĤêĉĂ ĜĺĜĤ×ā Í×ĘĤêņÍÀĤ×ʅ Ĵçêû× Ĥç× ĉĤç×ĘĜ çÀĳ× Ì××Ă 
estimated by self-assessment questionnaires. 

In Serbia we evalute 20 suppliers in terms of environmental 
êāĕÀÍĤʅ ÀĂÓ Ȼȿ ĉá Ĥç×ā çÀĳ× Ĥç× Kzg ȻȾȺȺȻ Í×ĘĤêņÍÀĤ×ʊ 4Ĩ× Ĥĉ 
Ĥ×ĘāêĂÀĤêĉĂ ĉá ÍĉĂĤĘÀÍĤĨÀû Ę×ûÀĤêĉĂĜçêĕʅ ĤĴĉ Í×ĘĤêņ×Ó ĜĨĕĕûê-
ers are no longer on the supplier assessment list.

AD Plastik Croatia

Number and share of suppliers with ISO 14001 Number and share of suppliers with ISO 14001

ADP Mladenovac, Serbia

2015 2015ȼȺȻɀ ȼȺȻɀ2017 20172018 2018
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Society

Recruitment

The labor market has visibly been changing, and with the 
aim of developing and better positioning, we adapt to the 
ÍçÀĂâ×Ĝ ėĨêÍøûĺ ÀĂÓ ×ńÍê×ĂĤûĺʊ ±× ÀĂÀûĺĿ× ÀĂÓ Ĝ××ø Ĥç× 
best tools to motivate and keep our workforce, taking care of 
êĂÍĘ×ÀĜêĂâ ×ńÍê×ĂÍĺ ÀĂÓ ĕĘĉÓĨÍĤêĳêĤĺʊ

We are a multinational and technologically highly advanced 
company that operates in an equally interesting and dynam-
ic industry. The automotive industry itself is challenging for 
potential young employees, and an additional advantage in 
recruiting is the improvement of knowledge at the plants of 
world’s most famous manufacturers of vehicles that we of-
á×Ęʊ KĂÍĘ×ÀĜ×Ó ŇĨÍĤĨÀĤêĉĂĜ êĂ Ĥç× ĉĳ×ĘÀûû ûÀÌĉĘ āÀĘø×Ĥ ÀĂÓ Ę×-
Ĥ×ĂĤêĉĂ ĉá ĕĘĉá×ĜĜêĉĂÀû ĜĤÀŃʅ ÀĘ× Ĥç× ÍçÀûû×Ăâ×Ĝ áÀÍ×Ó Ìĺ Ĥç× 
entire economy. This motivates us to continuously improve 
and develop the human resources managment process.

Recognizing and recruiting talents at an early stage through 
successful cooperation with educational institutions, im-
plementing professional practices and mentoring seminars 
and master thesis within the company, are one of the tools 
we use every day in our work. In the long-term planning of 
employee recruitment and retention, special emphasis is 
placed on career development and employee mobility within 

Ĥç× CĘĉĨĕʊ 8ńÍê×ĂĤ ÍÀĘ××Ę Ó×ĳ×ûĉĕā×ĂĤ ĕûÀĂĂêĂâʅ ×Ĝĕ×ÍêÀû-
ly of those with results above expectations, strengthen our 
competitive advantage in the labor market in the long-term. 
Planning of new employments is based on the short-term 
and medium-term business plan of the Group and for their 
realization we provide a base of professional employees from 
external and internal sources both in advance and planned.

Good quality personnel management is conducted through 
regular monitoring and anticipation of changes that can af-
á×ÍĤ ŇĨÍĤĨÀĤêĉĂ ÀĂÓ ĉĕĤêāÀû ĨĜ× ĉá ÀĳÀêûÀÌû× ĴĉĘøáĉĘÍ× ÀĂÓ 
talent in individual regions of our business.

Strategic employment management guidelines within AD 
Plastik Group are primarly aimed at  positioning the company 
as a desirable employer in the labor market of all our mem-
bers. The Human Resources Department proposes and car-
ries out internal and external activities that position and en-
sure a greater recognition in the labor market to the Group. 
All members of the Group make an annual plan of employees 
ÀĂÓ Ĥç×êĘ Ę×ÀûêĿÀĤêĉĂ ÀĂÓ ŇĨÍĤĨÀĤêĉĂ ÀĘ× āĉĂêĤĉĘ×Ó āĉĂĤçûĺʊ 
In the AD Plastik Group, all employees who work based on 
ņĹ×ÓʪĤ×Ęā ÍĉĂĤĘÀÍĤ ĉĘ ĕÀĘĤʪĤêā× çÀĳ× ×ėĨÀû ĕĘêĳêû×â×Ĝ ÀĂÓ 
rights as employees working full-time. 







138

0301 Sustainability Report 02

Integrated Annual Report 2018

Society (continued)

Recruitment (continued)

Total employees joining AD Plastik Group in 2018, by regionTotal employees joining AD Plastik Group in 2018, by gender

In the reporting period, the largest share of new employment 
was in Croatia (45.3 percent), in the Russian Federation (43.4 
percent) and Hungary (7.3 percent). The number of newly 
employed women compared to the previous year has not 
changed so in 2018, 42 percent of women and 58 percent of 
men were employed.

In the reporting period, we have continued to promote gen-
der equality, family-aware policies and equal development 
opportunities, regardless of the parental status of employ-
ees. All employees of the Group are entitled to maternity 
and parental leave in accordance with the regulations of the 
country of operation.

This right was generally exercised by 118 female employees 
ÀĂÓ ņĳ× āÀû× ×āĕûĉĺ××Ĝ ĉá Ĥç× CĘĉĨĕʅ ÀĂÓ êĂ ȼȺȻɂʅ ȽɃ á×-
male employees and two male employees returned from the 
maternity or parental leave. The total number of employees 
who remained employed 12 months after returning from 
maternity or parental leave to work is 51 female employees 
and four  male employees.

In the reporting period we started a wide range of activities 
that promote the balance between private and business life 
of employees. Aside from pointing out healthy workplace 
conditions as a priority through the special engagement of 
management and encouraging fathers to use parental leave, 
we have been more actively promoting and encouraging 
employees to physical activities and a healthy way of living 
ĤçĘĉĨâç ÓêŃ×Ę×ĂĤ ĕĘĉâĘÀāĜʊ !ĴÀĘ× ĉá Ĥç× êāĕĉĘĤÀĂÍ× ĉá çÀĘ-
monizing the private and professional life of employees to 
their satisfaction and thus to productivity, we promote gen-
der equality and family-aware policies. In line with our com-
mitment to corporate social responsibility, the satisfaction of 
our employees is high on our list of priorities.

45.3% Croatia	

43.4% Russia

7.3% Hungary

4.1% Serbia

0.0% Slovenia

58% Men

42% Women

ɪȋּהȋβȋȋɁȋȑəȋԃȋȑ
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AD5 model- rewarding excellence

Recognizing and rewarding employees who stood out with their work and en-
gagement within the work environment are associated with maintaining moti-
vation level. Through the AD5 model of excellence rewarding, in 2018 at Zagreb, 
zĉûêĂ ÀĂÓ `ûÀÓ×ĂĉĳÀÍ ĜêĤ×Ĝ ȽɀȽ ×āĕûĉĺ××Ĝ Ĵ×Ę× ÀĴÀĘÓ×Óʅ ĴçêÍç Ę×ĕĘ×Ĝ×ĂĤ×Ó ÀĂ 
increase of 18 percent compared to the previous year. In the reporting period, this 
Ę×ĴÀĘÓêĂâ āĉÓ×û ĴÀĜ Àĕĕûê×Ó áĉĘ Ĥç× ņĘĜĤ Ĥêā× ÀĤ Ĥç× `ûÀÓ×ĂĉĳÀÍ ĜêĤ×ʊ

Monitoring performance – management by objectives

At the AD Plastik’s sites in Kaluga and Vintai we have set continuous processes of 
management by objectives. Organizational goals are transformed into the goals of 
each employee, and their achievement brings the award in the form of bonuses.

Ideas for improvement

We use the „Ideas for improvement“ project to encourage and recognize the in-
itiative and creativity of employees with the aim of continuous improvement of 
products, processes and the organisation as a whole at all sites of the Group. An 
idea can be proposed by an individual or a team, and it doesn’t matter whether 
it’s a big or smaller idea because their implementation adds value to the company. 
In 2018, we rewarded 84 employees who contributed to the company’s advance-
ments by their ideas.

Awards

Society (continued)
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Tasks Achieved in 2018

Tasks for 2019

•	 Creating a Diversity Policy
•	 Internal Diversity Campaign
•	 New showroom in Zagreb
•	 New restaurant for employees in Zagreb
•	 Publishing the Integrated Annual Report of the Group
•	 Implementation of the ISO 27001 standard (Information 

Security System) at the Solin, Zagreb and Mladenovac sites 
•	 Starter program for hiring interns
•	 Reducing the intensity of greenhouse gases by 0.05 kg 

CO2 / kg of product

Unrealized - explanations

•	 A new company website - the project has been launched 
and the site is under construction but due to the integra-
tion of the new member of the Group the term of imple-
mentation has been moved to the next year 

•	 A new, more modern and more accessible Intranet plat-
form- due to the improvement of the IT structure and sys-
tem, the term of realization has been moved

•	 Training the Management on the application of the Diver-
sity and Non-Discrimination Policy – the term has been 
transferred to the next year due to inaccessible term of 
competent lecturers

•	 E-corner for employees – for ensuring the technical pre-
conditions at the plants, the project has been transferred 
to the next period

•	 Self-assessment questionnaire on the company website– 
has not been achieved due to the moved terms of making 
web pages

•	 Conduct an evaluation of new suppliers in terms of their 
impact on the society - has not been fully implemented 
due to the impossibility of realization at all sites

•	 KĂÍĘ×ÀĜ× Ĥç× ĜçÀĘ× ĉá KzgȻȾȺȺȻʪÍ×ĘĤêņ×Ó ĜĨĕĕûê×ĘĜ Ìĺ ņĳ× 
percent - activities have been launched but the default 
goal is long-term 

•	 Obtain the environmental permit for the sites in Zagreb – 
we submitted requests for issuing a license in April, but by 
the end of the year the license was not issued

•	 Creating a new website of the Group
•	 Self-assessment questionnaire on the company website 
•	 Training the Management on the application of the Diver-

sity and Non-Discrimination Policy 
•	 E-corner for employees 
•	 Kāĕû×ā×ĂĤÀĤêĉĂ ĉá Ă×Ĵ ā×ÀĜĨĘ×Ĝ êĂ Ĥç× ÀĘ×À ĉá êÓ×ĂĤêņÍÀ-

tion of employee and visitor movements
•	 Upgrading video surveillance systems
•	 Obtaining water permit for Solin site
•	 Conducting waste water quality testing in accordance 

with the water permit, at all sites
•	 Supplementation of supplier self-assessment question-

naires in order to cover all important criteria of sustainable 
development

•	 Obtaining the environmental permit for the site in Zagreb 
•	 Reporting on types of waste according to methods of 

disposal
•	 Internal communication campaign

Other (continued)
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INDEPENDENT AUDITOR’S REPORT

Report on the Audit of the Consolidated Financial Statements
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-
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INDEPENDENT AUDITOR’S REPORT (CONTINUED)

Report on the Audit of the Consolidated ýnancial statements (continued)

Key Audit Matters (continued)
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INDEPENDENT AUDITOR’S REPORT (continued)
Report on the Audit of the Consolidated ýnancial statements (continued)

Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements
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•	
-

-

•	 -

•	

-





171

Consolidated statement  
of comprehensive income
For the year ended 31 December 2018 (All amounts are expressed in thousands of kunas)

¡ç× ÀÍÍĉāĕÀĂĺêĂâ ÀÍÍĉĨĂĤêĂâ ĕĉûêÍê×Ĝ ÀĂÓ ĂĉĤ×Ĝ áĉĘā ÀĂ êĂĤ×âĘÀû ĕÀĘĤ ĉá Ĥç×Ĝ× ÍĉĂĜĉûêÓÀĤ×Ó ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜʊ

Notes 2018 2017

Sales 5 ȻʅȼɃɂʅȾȾɀ ȻʅȺɀɃʅȺɀȻ

Other income ɀ 22,808 21,079

Total income 1,321,254 1,090,140

KĂÍĘ×ÀĜ×ʐʘÓ×ÍĘ×ÀĜ×ʙ êĂ Ĥç× ĳÀûĨ× ĉá ĴĉĘø êĂ ĕĘĉâĘ×ĜĜ ÀĂÓ ņĂêĜç×Ó ĕĘĉÓĨÍĤĜ 25 4,222 ɀʅȽɃɃ

Cost of raw material and supplies 7 ʘɀɀȽʅȼɀȽʙ ʘȿȾɀʅȽȿȿʙ

Cost of goods sold 8 (103,433) ʘɀȻʅȽȼɁʙ

Service costs 11 (92,851) (71,754)

zĤÀŃ ÍĉĜĤĜ 9 (253,485) (210,790)

Depreciation and amortisation 10 (90,858) ʘɂȽʅȻɀȼʙ

Other operating expenses 12 (45,710) (41,589)

Provisions for risks and charges 13 (5,009) ʘɀʅȼɃȺʙ

Total operating expenses (1,250,387) (1,014,868)

sĘĉņĤ áĘĉā ĉĕ×ĘÀĤêĉĂĜ 70,867 75,272

Financial income 14 19,905 ȼɀʅɂɁȺ

Financial expenses 15 (53,829) (79,013)

ʘZĉĜĜʙ áĘĉā ņĂÀĂÍêĂâ ÀÍĤêĳêĤê×Ĝ (33,924) (52,143)

zçÀĘ× êĂ Ĥç× ĕĘĉņĤ ĉá ÀĜĜĉÍêÀĤ×Ĝ Ȼɀ 49,859 55,871

sĘĉņĤ Ì×áĉĘ× ĤÀĹÀĤêĉĂ 86,802 79,000

Income tax expense 17 2,518 (8,794)

sĘĉņĤ áĉĘ Ĥç× ĺ×ÀĘ 89,320 70,206
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Ȼʊ	 !4gs¡Kga gB a8± !a4 v8°Kz84 Ka¡8va!¡Kga!Z BKa!a.K!Z 
REPORTING STANDARDS

KĂêĤêÀû ÀĕĕûêÍÀĤêĉĂ ĉá Ă×Ĵ Àā×ĂÓā×ĂĤĜ Ĥĉ Ĥç× ×ĹêĜĤêĂâ ĜĤÀĂÓÀĘÓĜ ×Ń×ÍĤêĳ× áĉĘ Ĥç× ÍĨĘĘ×ĂĤ Ę×ĕĉĘĤêĂâ ĕ×ĘêĉÓ 

The following new standards, amendments to the existing standards and interpretation issued by the International 
!ÍÍĉĨĂĤêĂâ zĤÀĂÓÀĘÓĜ -ĉÀĘÓ ʘK!z-ʙ ÀĘ× ×Ń×ÍĤêĳ× áĉĘ Ĥç× ÍĨĘĘ×ĂĤ Ę×ĕĉĘĤêĂâ ĕ×ĘêĉÓʄ

•	IFRS 9 “Financial Instruments” ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×âêĂĂêĂâ ĉĂ ĉĘ ÀáĤ×Ę Ȼ VÀĂĨÀĘĺ ȼȺȻɂʙʅ

•	IFRS 15 “Revenue from Contracts with Customers” ÀĂÓ áĨĘĤç×Ę Àā×ĂÓā×ĂĤĜ ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×-
ginning on or after 1 January 2018),

•	Amendments to IFRS 2 “Share-based Payment” ʪ .ûÀĜĜêņÍÀĤêĉĂ ÀĂÓ `×ÀĜĨĘ×ā×ĂĤ ĉá zçÀĘ×ʪÌÀĜ×Ó sÀĺā×ĂĤ 
¡ĘÀĂĜÀÍĤêĉĂĜ ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×âêĂĂêĂâ ĉĂ ĉĘ ÀáĤ×Ę Ȼ VÀĂĨÀĘĺ ȼȺȻɂʙʅ

•	Amendments to IFRS 4 “Insurance Contracts” - Applying IFRS 9 “Financial Instruments” with IFRS 4 “Insurance 
.ĉĂĤĘÀÍĤĜʵ ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×âêĂĂêĂâ ĉĂ ĉĘ ÀáĤ×Ę Ȼ VÀĂĨÀĘĺ ȼȺȻɂ ĉĘ Ĵç×Ă KBvz Ƀ ɹ BêĂÀĂÍêÀû KĂĜĤĘĨā×ĂĤĜʵ 
êĜ Àĕĕûê×Ó ņĘĜĤ Ĥêā×ʙʅ

•	Amendments to IFRS 15 “Revenue from Contracts with Customers” – enhancement of IFRS 15 “Revenue from 
.ĉĂĤĘÀÍĤĜ ĴêĤç .ĨĜĤĉā×ĘĜ ʅɻ ÀÓĉĕĤ×Ó Ìĺ Ĥç× 8¥ ĉĂ ȽȻ gÍĤĉÌ×Ę ȼȺȻɁ ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×âêĂĂêĂâ ĉĂ ĉĘ ÀáĤ×Ę 
1 January 2018),

•	Amendments to IAS 40 “Investment Property” ʪ ¡ĘÀĂĜá×ĘĜ ĉá KĂĳ×ĜĤā×ĂĤ sĘĉĕ×ĘĤĺ ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ 
beginning on or after 1 January 2018),

•	Amendments to IFRS 1 and IAS 28 due to “Improvements to IFRSs (cycle 2014-2016)” resulting from the an-
nual improvement project of IFRS (IFRS 1, IFRS 12 and IAS 28) primarily with a view to removing inconsistencies and 
clarifying wording (amendments to IFRS 1 and IAS 28 are to be applied for annual periods beginning on or after 1 
January 2018),

•	IFRIC 22 “Foreign Currency Transactions and Advance Consideration” ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×âêĂĂêĂâ 
on or after 1 January 2018).

The adoption of these new standards, amendments to the existing standards and interpretation has not led to any 
āÀĤ×ĘêÀû ÍçÀĂâ×Ĝ êĂ Ĥç× CĘĉĨĕʷĜ ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜʊ

Notes to the consolidated  
ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜ
For the year ended 31 December 2018
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2.6.	 Foreign currency transactions  (continued)

Translation reserves

The Group may have a monetary item as an amount receivable from, or payable to a foreign entity. An item neither 
planned to be settled nor likely to arise in the foreseeable future is essentially part of the entity’s net investment 
in a foreign operation and accounted for in accordance with IAS 21. The Group recognizes foreign exchange dif-
ferences arising from monetary items that are part of the net foreign investment initially in other comprehensive 
income and accumulates them under a separate component of equity – Reserves from accruals of foreign ex-
ÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝʊ
 
gĂ ÓêĜĕĉĜÀû ĉá À Ă×Ĥ êĂĳ×ĜĤā×ĂĤ êĂ À áĉĘ×êâĂ ĉĕ×ĘÀĤêĉĂʅ Ĥç× ×ĂĤêĘ× ÌÀûÀĂÍ× ĉá ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ êĜ ĤĘÀĂĜá×ĘĘ×Ó 
áĘĉā ×ėĨêĤĺ Ĥĉ ĕĘĉņĤ ĉĘ ûĉĜĜʊ

2.7.	 Income tax expense 

Current tax

KĂÍĉā× ĤÀĹ ×Ĺĕ×ĂĜ× êĜ ÌÀĜ×Ó ĉĂ ĤÀĹÀÌû× ĕĘĉņĤ áĉĘ Ĥç× ĺ×ÀĘ ÀĂÓ Ę×ĕĘ×Ĝ×ĂĤĜ Ĥç× ĜĨā ĉá Ĥç× ĤÀĹ ÍĨĘĘ×ĂĤûĺ ĕÀĺÀÌû× 
and deferred tax. Income tax is recognised in the statement of comprehensive income, except where it relates 
to items recognised directly in equity, in which case it is also recognised in equity. Current tax represents tax 
×Ĺĕ×ÍĤ×Ó Ĥĉ Ì× ĕÀêÓ ĉĂ Ĥç× ÌÀĜêĜ ĉá ĤÀĹÀÌû× ĕĘĉņĤ áĉĘ Ĥç× ĺ×ÀĘʅ ĨĜêĂâ Ĥç× ĤÀĹ ĘÀĤ×Ĝ ×ĂÀÍĤ×Ó ÀĤ Ĥç× ÓÀĤ× ĉá Ĥç× 
ĜĤÀĤ×ā×ĂĤ ĉá ņĂÀĂÍêÀû ĕĉĜêĤêĉĂʅ ÀÓõĨĜĤ×Ó Ìĺ ÀĕĕĘĉĕĘêÀĤ× ĕĘêĉĘʪĕ×ĘêĉÓ ĤÀĹ ûêÀÌêûêĤê×Ĝʊ ¥ĂÓ×Ę .ĘĉÀĤêÀĂ ĤÀĹ Ę×âĨûÀĤêĉĂĜʅ 
group entities are not subject to taxation on a consolidated bases, and tax losses cannot be transferred within 
group entities. Subsidiaries are subject to taxation in their respective jurisdictions.

Deferred tax

4×á×ĘĘ×Ó ĤÀĹ êĜ ÍÀûÍĨûÀĤ×Ó ĨĜêĂâ Ĥç× ÌÀûÀĂÍ× Ĝç××Ĥ ûêÀÌêûêĤĺ ā×ĤçĉÓʅ ĕĘĉĳêÓêĂâ áĉĘ Ĥ×āĕĉĘÀĘĺ ÓêŃ×Ę×ĂÍ×Ĝ Ì×ĤĴ××Ă 
Ĥç× ÍÀĘĘĺêĂâ ÀāĉĨĂĤĜ ĉá ÀĜĜ×ĤĜ ÀĂÓ ûêÀÌêûêĤê×Ĝ áĉĘ ņĂÀĂÍêÀû Ę×ĕĉĘĤêĂâ ĕĨĘĕĉĜ×Ĝ ÀĂÓ Ĥç× ÀāĉĨĂĤĜ ĨĜ×Ó áĉĘ ĤÀĹÀĤêĉĂ 
ĕĨĘĕĉĜ×Ĝʊ 4×á×ĘĘ×Ó ĤÀĹ ÀĜĜ×ĤĜ ÀĂÓ ûêÀÌêûêĤê×Ĝ ÀĘ× ā×ÀĜĨĘ×Ó ÀĤ Ĥç× ĤÀĹ ĘÀĤ× ×Ĺĕ×ÍĤ×Ó Ĥĉ Àĕĕûĺ Ĥĉ ĤÀĹÀÌû× ĕĘĉņĤ êĂ 
Ĥç× ĕ×ĘêĉÓ êĂ ĴçêÍç Ĥç× ûêÀÌêûêĤĺ êĜ ×Ĺĕ×ÍĤ×Ó Ĥĉ Ì× Ĝ×ĤĤû×Ó ĉĘ Ĥç× ÀĜĜ×Ĥ Ę×ÀûêĜ×Óʅ ÌÀĜ×Ó ĉĂ Ĥç× ĤÀĹ ĘÀĤ×Ĝ êĂ ×Ń×ÍĤ ÀĤ 
Ĥç× ÓÀĤ× ĉá Ĥç× ĜĤÀĤ×ā×ĂĤ ĉá ņĂÀĂÍêÀû ĕĉĜêĤêĉĂʊ ¡ç× ā×ÀĜĨĘ×ā×ĂĤ ĉá Ó×á×ĘĘ×Ó ĤÀĹ ûêÀÌêûêĤê×Ĝ ÀĂÓ ÀĜĜ×ĤĜ Ę×Ň×ÍĤĜ Ĥç× 
ÀāĉĨĂĤ ĤçÀĤ Ĥç× CĘĉĨĕ ×Ĺĕ×ÍĤĜʅ ÀĤ Ĥç× ÓÀĤ× ĉá Ĥç× ĜĤÀĤ×ā×ĂĤ ĉá ņĂÀĂÍêÀû ĕĉĜêĤêĉĂʅ Ĥĉ Ę×Íĉĳ×Ę ĉĘ Ĝ×ĤĤû× Ĥç× ÍÀĘĘĺêĂâ 
ÀāĉĨĂĤĜ ĉá êĤĜ ÀĜĜ×ĤĜ ÀĂÓ ûêÀÌêûêĤê×Ĝʊ 4×á×ĘĘ×Ó ĤÀĹ ÀĜĜ×ĤĜ ÀĂÓ ûêÀÌêûêĤê×Ĝ ÀĘ× ĂĉĤ ÓêĜÍĉĨĂĤ×Ó ÀĂÓ ÀĘ× ÍûÀĜĜêņ×Ó êĂ 
Ĥç× ĜĤÀĤ×ā×ĂĤ ĉá ņĂÀĂÍêÀû ĕĉĜêĤêĉĂ ÀĜ ĂĉĂʪÍĨĘĘ×ĂĤ ÀĜĜ×ĤĜ ÀĂÓʐĉĘ ĂĉĂʪÍĨĘĘ×ĂĤ ûêÀÌêûêĤê×Ĝʊ 4×á×ĘĘ×Ó ĤÀĹ ÀĜĜ×ĤĜ ÀĘ× 
Ę×ÍĉâĂêĜ×Ó ĉĂûĺ Ĥĉ Ĥç× ×ĹĤ×ĂĤ ĤçÀĤ êĤ êĜ ĕĘĉÌÀÌû× ĤçÀĤ Ĥç× Ę×ûÀĤ×Ó ĤÀĹ Ì×Ă×ņĤ Ĵêûû Ì× Ę×ÀûêĜ×Óʊ  !Ĥ ×ÀÍç ÓÀĤ× ĉá Ĥç× 
ĜĤÀĤ×ā×ĂĤ ĉá ņĂÀĂÍêÀû ĕĉĜêĤêĉĂʅ Ĥç× CĘĉĨĕ Ę×ĳê×ĴĜ Ĥç× ĨĂĘ×ÍĉâĂêĜ×Ó ĕĉĤ×ĂĤêÀû Ó×á×ĘĘ×Ó ĤÀĹ ÀĜĜ×ĤĜ ÀĂÓ Ĥç× ÍÀĘĘĺ-
ing amount of the recognised deferred tax assets.

2.	 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES  (continued)

















192

2.23.	 Financial liabilities

BêĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ ÀĘ× ÍûÀĜĜêņ×Ó ÀĜ ×êĤç×Ę ņĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ ÀĤ áÀêĘ ĳÀûĨ× ĤçĘĉĨâç ĕĘĉņĤ ĉĘ ûĉĜĜ ĉĘ ĉĤç×Ę ņĂÀĂÍêÀû ûêÀÌêû-
ities.

BêĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ ÀĤ áÀêĘ ĳÀûĨ× ĤçĘĉĨâç ĕĘĉņĤ ĉĘ ûĉĜĜ

BêĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ ÀĘ× ÍûÀĜĜêņ×Ó ÀĜ ÀĤ áÀêĘ ĳÀûĨ× ĤçĘĉĨâç ĕĘĉņĤ ĉĘ ûĉĜĜ Ĵç×Ă Ĥç× ņĂÀĂÍêÀû ûêÀÌêûêĤĺ êĜ ʘêʙ ÍĉĂĤêĂâ×ĂĤ 
consideration that may be paid by an acquirer as part of a business combination (IFRS 3), (ii) held for trading, or 
ʘêêêʙ êĤ êĜ Ó×ĜêâĂÀĤ×Ó ÀĜ ÀĤ áÀêĘ ĳÀûĨ× ĤçĘĉĨâç ĕĘĉņĤ ĉĘ ûĉĜĜʊ

! ņĂÀĂÍêÀû ûêÀÌêûêĤĺ êĜ ÍûÀĜĜêņ×Ó ÀĜ ç×ûÓ áĉĘ ĤĘÀÓêĂâ êáʄ

•	it has been incurred principally for the purpose of repurchasing it in the near term; or
•	ĉĂ êĂêĤêÀû Ę×ÍĉâĂêĤêĉĂ êĤ êĜ ĕÀĘĤ ĉá À ĕĉĘĤáĉûêĉ ĉá êÓ×ĂĤêņ×Ó ņĂÀĂÍêÀû êĂĜĤĘĨā×ĂĤĜ ĤçÀĤ Ĥç× CĘĉĨĕ āÀĂÀâ×Ĝ Ĥĉâ×Ĥç×Ę 

ÀĂÓ çÀĜ À Ę×Í×ĂĤ ÀÍĤĨÀû ĕÀĤĤ×ĘĂ ĉá ĜçĉĘĤʪĤ×Ęā ĕĘĉņĤʪĤÀøêĂâʏ ĉĘ 
•	êĤ êĜ À Ó×ĘêĳÀĤêĳ× ĤçÀĤ êĜ ĂĉĤ Ó×ĜêâĂÀĤ×Ó ÀĂÓ ×Ń×ÍĤêĳ× ÀĜ À ç×ÓâêĂâ êĂĜĤĘĨā×ĂĤʊ

! ņĂÀĂÍêÀû ûêÀÌêûêĤĺ ĉĤç×Ę ĤçÀĂ À ņĂÀĂÍêÀû ûêÀÌêûêĤĺ ç×ûÓ áĉĘ ĤĘÀÓêĂâ ĉĘ ÍĉĂĤêĂâ×ĂĤ ÍĉĂĜêÓ×ĘÀĤêĉĂ ĤçÀĤ āÀĺ Ì× ĕÀêÓ Ìĺ 
ÀĂ ÀÍėĨêĘ×Ę ÀĜ ĕÀĘĤ ĉá À ÌĨĜêĂ×ĜĜ ÍĉāÌêĂÀĤêĉĂ āÀĺ Ì× Ó×ĜêâĂÀĤ×Ó ÀĜ ÀĤ áÀêĘ ĳÀûĨ× ĤçĘĉĨâç ĕĘĉņĤ ĉĘ ûĉĜĜ ĨĕĉĂ êĂêĤêÀû 
recognition if:

•	ĜĨÍç Ó×ĜêâĂÀĤêĉĂ ×ûêāêĂÀĤ×Ĝ ĉĘ ĜêâĂêņÍÀĂĤûĺ Ę×ÓĨÍ×Ĝ À ā×ÀĜĨĘ×ā×ĂĤ ĉĘ Ę×ÍĉâĂêĤêĉĂ êĂÍĉĂĜêĜĤ×ĂÍĺ ĤçÀĤ ĴĉĨûÓ 
otherwise arise; or

•	Ĥç× ņĂÀĂÍêÀû ûêÀÌêûêĤĺ áĉĘāĜ ĕÀĘĤ ĉá À âĘĉĨĕ ĉá ņĂÀĂÍêÀû ÀĜĜ×ĤĜ ĉĘ ņĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ ĉĘ ÌĉĤçʅ ĴçêÍç êĜ āÀĂÀâ×Ó ÀĂÓ 
its performance is evaluated on a fair value basis, in accordance with the Group’s documented risk management 
or investment strategy, and information about the grouping is provided internally on that basis; or

•	it forms part of a contract containing one or more embedded derivatives, and IFRS 9 “Financial Instruments” 
ĕ×ĘāêĤĜ Ĥç× ×ĂĤêĘ× ÍĉāÌêĂ×Ó ÍĉĂĤĘÀÍĤ Ĥĉ Ì× Ó×ĜêâĂÀĤ×Ó ÀĜ ÀĤ áÀêĘ ĳÀûĨ× ĤçĘĉĨâç ĕĘĉņĤ ĉĘ ûĉĜĜʊ

BêĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ ÀĤ áÀêĘ ĳÀûĨ× ĤçĘĉĨâç ĕĘĉņĤ ĉĘ ûĉĜĜ ÀĘ× ĜĤÀĤ×Ó ÀĤ áÀêĘ ĳÀûĨ×ʅ ĴêĤç ÀĂĺ âÀêĂĜ ĉĘ ûĉĜĜ×Ĝ ÀĘêĜêĂâ ĉĂ 
Ę×ā×ÀĜĨĘ×ā×ĂĤ Ę×ÍĉâĂêĜ×Ó êĂ ĕĘĉņĤ ĉĘ ûĉĜĜʊ ¡ç× Ă×Ĥ âÀêĂ ĉĘ ûĉĜĜ Ę×ÍĉâĂêĜ×Ó êĂ ĕĘĉņĤ ĉĘ ûĉĜĜ êĂÍĉĘĕĉĘÀĤ×Ĝ ÀĂĺ êĂ-
Ĥ×Ę×ĜĤ ĕÀêÓ ĉĂ Ĥç× ņĂÀĂÍêÀû ûêÀÌêûêĤĺ ÀĂÓ êĜ êĂÍûĨÓ×Ó êĂ Ĥç× ʶĉĤç×Ę âÀêĂĜ ÀĂÓ ûĉĜĜ×Ĝʷ ûêĂ× êĤ×āʊ

2.	 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES  (continued)
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gĤç×Ę ņĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ

gĤç×Ę ņĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ ʘêĂÍûĨÓêĂâ ÌĉĘĘĉĴêĂâĜ ÀĂÓ ĤĘÀÓ× ÀĂÓ ĉĤç×Ę ĕÀĺÀÌû×Ĝʙ ÀĘ× ĜĨÌĜ×ėĨ×ĂĤûĺ ā×ÀĜĨĘ×Ó ÀĤ Àā-
ĉĘĤêĜ×Ó ÍĉĜĤ ĨĜêĂâ Ĥç× ×Ń×ÍĤêĳ× êĂĤ×Ę×ĜĤ ā×ĤçĉÓʊ

¡ç× ×Ń×ÍĤêĳ× êĂĤ×Ę×ĜĤ ā×ĤçĉÓ êĜ À ā×ĤçĉÓ ĉá ÍÀûÍĨûÀĤêĂâ Ĥç× ÀāĉĘĤêĜ×Ó ÍĉĜĤ ĉá À ņĂÀĂÍêÀû ûêÀÌêûêĤĺ ÀĂÓ ĉá ÀûûĉÍÀĤêĂâ 
êĂĤ×Ę×ĜĤ ×Ĺĕ×ĂĜ× ĉĳ×Ę Ĥç× Ę×û×ĳÀĂĤ ĕ×ĘêĉÓʊ ¡ç× ×Ń×ÍĤêĳ× êĂĤ×Ę×ĜĤ ĘÀĤ× êĜ Ĥç× ĘÀĤ× ĤçÀĤ ×ĹÀÍĤûĺ ÓêĜÍĉĨĂĤĜ ×ĜĤêāÀĤ×Ó 
áĨĤĨĘ× ÍÀĜç ĕÀĺā×ĂĤĜ ʘêĂÍûĨÓêĂâ Àûû á××Ĝ ÀĂÓ ĕĉêĂĤĜ ĕÀêÓ ĉĘ Ę×Í×êĳ×Ó ĤçÀĤ áĉĘā ÀĂ êĂĤ×âĘÀû ĕÀĘĤ ĉá Ĥç× ×Ń×ÍĤêĳ× êĂ-
Ĥ×Ę×ĜĤ ĘÀĤ×ʅ ĤĘÀĂĜÀÍĤêĉĂ ÍĉĜĤĜ ÀĂÓ ĉĤç×Ę ĕĘ×āêĨāĜ ĉĘ ÓêĜÍĉĨĂĤĜʙ ĤçĘĉĨâç Ĥç× ×Ĺĕ×ÍĤ×Ó ûêá× ĉá Ĥç× ņĂÀĂÍêÀû ûêÀÌêûêĤĺʅ 
or (where appropriate) a shorter period, to the net carrying amount on initial recognition.

3.	 CRITICAL ACCOUNTING JUDGEMENTS AND KEY SOURCES OF 
ESTIMATION UNCERTAINTY 

In the application of the Group’s accounting policies, which are described in Note 2, the directors are required to make 
judgements, estimates and assumptions about the carrying amounts of assets and liabilities that are not readily 
apparent from other sources. The estimates and associated assumptions are based on past experience and other 
áÀÍĤĉĘĜ ĤçÀĤ ÀĘ× ÍĉĂĜêÓ×Ę×Ó Ĥĉ Ì× Ę×û×ĳÀĂĤʊ !ÍĤĨÀû Ę×ĜĨûĤĜ āÀĺ ÓêŃ×Ę áĘĉā ĤçĉĜ× ×ĜĤêāÀĤ×Ĝʊ
The estimates and underlying assumptions are continually reviewed. Revisions to accounting estimates are recog-
ĂêĜ×Ó êĂ Ĥç× ĕ×ĘêĉÓ êĂ ĴçêÍç Ĥç× ×ĜĤêāÀĤ× êĜ Ę×ĳêĜ×Ó êá Ĥç× Ę×ĳêĜêĉĂ ÀŃ×ÍĤĜ ĉĂûĺ ĤçÀĤ ĕ×ĘêĉÓ ĉĘ êĂ Ĥç× ĕ×ĘêĉÓ ĉá Ę×ĳêĜêĉĂ 
ÀĂÓ áĨĤĨĘ× ĕ×ĘêĉÓĜ êá Ĥç× Ę×ĳêĜêĉĂ ÀŃ×ÍĤĜ ÌĉĤç ÍĨĘĘ×ĂĤ ÀĂÓ áĨĤĨĘ× ĕ×ĘêĉÓĜʊ
Areas of estimation include, but are not limited to, depreciation periods and residual values of property, plant and 
equipment, and of intangible assets, value adjustment of inventories, impairment of receivables, and litigation provi-
ĜêĉĂĜʊ ¡ç× ø×ĺ ÀĘ×ÀĜ ĉá āÀĂÀâ×ā×ĂĤ ×ĜĤêāÀĤêĉĂ êĂ ÀĕĕûĺêĂâ Ĥç× CĘĉĨĕʷĜ ÀÍÍĉĨĂĤêĂâ ĕĉûêÍê×Ĝ ĤçÀĤ çÀÓ À āĉĜĤ ĜêâĂêņ-
ÍÀĂĤ êāĕÀÍĤ ĉĂ Ĥç× ÀāĉĨĂĤĜ Ę×ÍĉâĂêĿ×Ó êĂ Ĥç× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜ Ĵ×Ę× ÀĜ áĉûûĉĴĜʄ

Useful life of property, plant and equipment

As described in Note 2.8, the Group reviews the estimated useful lives of property, plant and equipment at the end 
of each annual reporting period. Property, plant and equipment are recognised initially at cost, less accumulated 
depreciation.

!ĳÀêûÀÌêûêĤĺ ĉá ĤÀĹÀÌû× ĕĘĉņĤĜ ÀâÀêĂĜĤ ĴçêÍç Ĥç× Ó×á×ĘĘ×Ó ĤÀĹ ÀĜĜ×ĤĜ ÍĉĨûÓ Ì× Ę×ÍĉâĂêĜ×Ó

A deferred tax asset is recognized for unused tax losses only to the extent that it is probable that the related tax 
Ì×Ă×ņĤ Ĵêûû Ì× Ę×ÀûêĜ×Óʊ KĂ Ó×Ĥ×ĘāêĂêĂâ Ĥç× ÀāĉĨĂĤ ĉá Ó×á×ĘĘ×Ó ĤÀĹ×Ĝ ĤçÀĤ ÍÀĂ Ì× Ę×ÍĉâĂêĜ×Ó ĜêâĂêņÍÀĂĤ õĨÓâ×-
ā×ĂĤĜ ÀĘ× Ę×ėĨêĘ×Óʅ ĴçêÍç ÀĘ× ÌÀĜ×Ó ĉĂ Ĥç× ĕĘĉÌÀÌû× ėĨÀĂĤêņÍÀĤêĉĂ ĉá Ĥêā× ÀĂÓ û×ĳ×û ĉá áĨĤĨĘ× ĤÀĹÀÌû× ĕĘĉņĤĜʅ 
Ĥĉâ×Ĥç×Ę ĴêĤç Ĥç× áĨĤĨĘ× ĤÀĹ ĕûÀĂĂêĂâ ĜĤĘÀĤ×âĺʊ KĂ ȼȺȻɂ ÀĂÓ ȼȺȻɁʅ Ó×á×ĘĘ×Ó ĤÀĹ ÀĜĜ×ĤĜ ĉĂ Ĥ×āĕĉĘÀĘĺ ĤÀĹ ÓêŃ×Ę×ĂÍ×Ĝ 
were recognised.

2.	 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES  (continued)

2.23.	 Financial liabilities (continued)
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ȻɁʊ	 Ka.g`8 ¡!¶ (continued)	 (in thousands of kunas)

Reconciliation between the accounting and tax results is shown as follows:

Ȼɂʊ	 8¶.H!aC8 4KBB8v8a.8z Bvg` ¡v!azZ!¡Kga  
OF FOREIGN OPERATIONS AND RESERVES FROM  
!..v¥!Zz gB Bgv8KCa 8¶.H!aC8 4KBB8v8a.8z  
ʩ ¡v!az!.¡Kgaz ±K¡H z¥-zK4K!vK8z 	 (in thousands of kunas)

2018 2017

!ÍÍĉĨĂĤêĂâ ĕĘĉņĤ Ì×áĉĘ× ĤÀĹ ÀĂÓ Ó×á×ĘĘ×Ó ĤÀĹÀĤêĉĂ 86,802 79,000

8Ń×ÍĤ ĉá ĤÀĹ ÌÀĜ× êĂÍĘ×ÀĜêĂâ êĤ×āĜ 42,525 22,784

8Ń×ÍĤ ĉá ĤÀĹ ÌÀĜ× Ó×ÍĘ×ÀĜêĂâ êĤ×āĜ (112,230) ʘɀȿʅȽȼɂʙ

Tax base 17,097 36,456

Tax at the weighted average rate 8,284 ɀʅɀȾȼ

Tax reliefs (5,757) (3,834)

2,527 2,808

4×á×ĘĘ×Ó ĤÀĹ Ę×ÍĉâĂêĜ×Ó êĂ ĕĘĉņĤ ĉĘ ûĉĜĜ (5,045) ȿʅɃɂɀ

Income tax expense (2,518) 8,794

Reserves from accruals of 
áĉĘ×êâĂ ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ ʩ 
transactions with subsidiaries 

8ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ áĘĉā 
translation a foreign operations 
– transactions with subsidiaries

2018 2017 2018 2017

Balance at beginning of the year (17,974) (36,198) (39,575) (38,372)

8ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ áĘĉā ĤĘÀĂĜûÀĤêĉĂ ĉá áĉĘ×êâĂ ĉĕ×ĘÀ-
tions

- - ʘȼʅȽȺɀʙ (1,203)

!ÍÍĘĨÀûĜ ĉá áĉĘ×êâĂ ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ áĘĉā Ĥç× ÍĨĘ-
rent year

(15,928) (12,543) - -

Income tax ȽʅȻɂɀ 2,509 - -

8ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ áĘĉā ĤĘÀĂĜûÀĤêĉĂ ĉá áĉĘ×êâĂ 
operations, net                            

(12,742) (10,034) (2,306) (1,203)

v×ÀûêĿÀĤêĉĂ ĉá ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ 10,197 28,258 - -

Balance at end of year (20,520) (17,974) (41,881) (39,575)







205

21.	 PROPERTY, PLANT AND EQUIPMENT	 (in thousands of kunas)

¡ĉĤÀû ĳÀûĨ× ĉá ûêÀÌêûêĤê×Ĝ ĨĂÓ×Ę ņĂÀĂÍêÀû û×ÀĜ×Ĝ ÀĤ 4×Í×āÌ×Ę ȽȻ ȼȺȻɂ ÀāĉĨĂĤĜ Ĥĉ HvX ȼʅȻȺɀ ĤçĉĨĜÀĂÓ ʘȽȻ 4×Í×āÌ×Ę 
2017: HRK 2,050 thousand).

Land Buildings
Plant and 

equipment

Assets 
under de-
velopment

Other tangi-
ble assets

Prepay-
ments for 
tangible 
assets

Total

Cost

Balance at 31 December 2016 150,852 351,453 779,773 4,565 810 719 1,288,173

Additions - - - ɀȾʅȽɂɁ - 1,803 ɀɀʅȻɃȺ

Assets put into use - 4,537 24,085 ʘȼɂʅɀȼȼʙ - - -

Disposals - - ʘɀʅɁȼȾʙ - - - ʘɀʅɁȼȾʙ

±ĘêĤ× ĉŃ ÀĂÓ Ę×ĤêĘ×ā×ĂĤĜ - - (23,354) - - - (23,354)

Decrease based on government grants - - - (7,407) - - (7,407)

Transferred to investment property (Note 22) (15,881) ʘȽɁʅɀȽȿʙ - - - - ʘȿȽʅȿȻɀʙ

8Ń×ÍĤ ĉá ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ (281) (5,819) (22,507) ʘȾɀʙ (47) 84 ʘȼɂʅɀȻɀʙ

Balance at 31 December 2017 134,690 312,536 751,273 32,877 763 2,606 1,234,746

Acquisition of Tisza Automotive Kft. 2,754 32,318 ɀɃʅɃȽɃ ɂɀɃ 1,581 ȿȼɀ 107,987

Additions - - - Ɂɂʅɀȿɂ - ɃʅȻɁɀ 87,834

Assets put into use - 17,940 57,503 (72,890) ȼɃɀ (2,848) -

Disposals ʘȿɀɂʙ - (5,023) - - - (5,591)

±ĘêĤ× ĉŃ ÀĂÓ Ę×ĤêĘ×ā×ĂĤĜ - (10) (2,092) - (110) - (2,212)

Decrease based on government grants - - - (534) - - (534)

Transferred to investment property (Note 22) (904) (4,847) - - - - (5,750)

8Ń×ÍĤ ĉá ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ (472) (10,954) ʘȾɂʊɀɂɀʙ (54) ʘɂɀʙ ʘɀɀȽʙ ʘɀȺʅɃȻȿʙ

Balance at 31 December 2018 135,501 346,983 822,913 38,926 2,444 8,797 1,355,564

Accumulated depreciation        

Balance at 31 December 2016 - 80,948 506,980 - 298 - 588,226

Charge for the year (Note 10) - ɀʅȻȽȺ 45,149 - 119 - 51,398

Disposals - - ʘɀʅȽȼȾʙ - - - ʘɀʅȽȼȾʙ

±ĘêĤ× ĉŃ ÀĂÓ Ę×ĤêĘ×ā×ĂĤĜ - - (23,337) - - - (23,337)

Transferred to investment property (Note 22) - ʘȿʅɀɂɁʙ - - - - ʘȿʅɀɂɁʙ

8Ń×ÍĤ ĉá ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ - ʘɃɀɃʙ (18,088) - (24) - (19,081)

Balance at 31 December 2017 - 80,421 504,380 - 393 - 585,194

Acquisition of Tisza Automotive Kft. - 1,487 ȿȺʅɀɂȾ - 1,581 - 53,753

Charge for the year (Note 10) - 9,597 ȾɂʅȺɀɃ - 137 - 57,803

Disposals - - (3,423) - - - (3,423)

±ĘêĤ× ĉŃ ÀĂÓ Ę×ĤêĘ×ā×ĂĤĜ - (10) ʘȼʅȺɀɃʙ - (110) - (2,190)

Transferred to investment property (Note 22) - (1,850) - - - - (1,850)

8Ń×ÍĤ ĉá ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ - ʘȻʅɃɀɀʙ (40,287) - (53) - ʘȾȼʅȽȺɀʙ

Balance at 31 December 2018 - 87,678 557,353 - 1,949 - 646,980

Net book value        

At 31 December 2017 134,690 232,113 246,893 32,878 371 2,605 649,551

At 31 December 2018 135,501 259,305 265,559 38,926 495 8,797 708,583
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26.	 TRADE RECEIVABLES (continued)	 (in thousands of kunas)

Movements in the impairment allowance on doubtful trade receivables are presented as follows:

All receivables provided against are under litigation or included in bankruptcy estate. Ageing analysis of impaired 
receivables:

Ageing analysis of receivables past due but not impaired:

2018 2017

Balance at beginning of the year 1,295 ȻʅȽɀɁ

±ĘêĤĤ×ĂʪĉŃ ÓĨĘêĂâ Ĥç× ĺ×ÀĘ ʘȻɀɀʙ ʘɀȺʙ

Collected during the year - (12)

Total impairment allowance on domestic trade receivables 1,129 1,295

31.12.2018 31.12.2017

Ⱥ ʪ Ƚɀȿ ÓÀĺĜ 137 448

gĳ×Ę Ƚɀȿ ÓÀĺĜ 3,595 2,157

3.732 2.605

2018 2017

Balance at beginning of the year 1,310 859

Acquisition of Tisza Automotive Kft. ȻʅȿȾɀ -

a×Ĵ êāĕÀêĘā×ĂĤĜ ÀĂÓ ĴĘêĤ×ʪĉŃĜ ÓĨĘêĂâ Ĥç× ĺ×ÀĘ ȿɀȺ ȾɀȺ

Collected during the year (813) (9)

Total impairment allowance on foreign trade receivables 2,603 1,310

Total impairment allowance 3,732 2,605

31.12.2018 31.12.2017

Ⱥ ʪ Ƚɀȿ ÓÀĺĜ 55,188 ȾȾʅȻɀȽ

gĳ×Ę Ƚɀȿ ÓÀĺĜ 291 ȽȻɀ

55,479 44,479
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42.	 FINANCIAL INSTRUMENTS  
AND RISK MANAGEMENT	 (in thousands of kunas)

42.1.	 Gearing ratio

The Group’s gearing ratio, expressed as the ratio of net debt to equity, is as follows: 

Net debt includes commodity credits provided by suppliers in the amount of HRK 7,434 thousand (31 December 2017: 
HvX ȻȾʅɀɃȻ ĤçĉĨĜÀĂÓʙ ʘĂĉĤ× ȽȽʙʊ

8ėĨêĤĺ ÍĉĂĜêĜĤĜ ĉá ĜçÀĘ× ÍÀĕêĤÀûʅ Ę×Ĝ×Ęĳ×Ĝʅ ĉĴĂ ĜçÀĘ×Ĝʅ Ę×ĤÀêĂ×Ó ×ÀĘĂêĂâĜ ÀĂÓ ĕĘĉņĤ áĉĘ Ĥç× ĺ×ÀĘʊ

Ⱦȼʊȼʊ	 .ÀĤ×âĉĘê×Ĝ ĉá ņĂÀĂÍêÀû êĂĜĤĘĨā×ĂĤĜ

!Ĥ Ĥç× Ę×ĕĉĘĤêĂâ ÓÀĤ× Ĥç×Ę× ÀĘ× Ăĉ ĜêâĂêņÍÀĂĤ ÍĉĂÍ×ĂĤĘÀĤêĉĂĜ ĉá ÍĘ×ÓêĤ ĘêĜø áĉĘ ûĉÀĂĜ ÀĂÓ Ę×Í×êĳÀÌû×Ĝ Ó×ĜêâĂÀĤ×Ó ÀĤ áÀêĘ 
value through the statement of comprehensive income. Excluded from the balance are amounts receivable from and 
payable to the State. 
 

31.12.2018 31.12.2017

Financial assets 306,225 232,751

ZĉÀĂĜ ÀĂÓ Ę×Í×êĳÀÌû×Ĝ ʘĂĉĤ× ȼȿʅȼɀʅȼɁʙ ȼɀɃʅɃȻɀ 222,529

Cash and cash equivalents and deposits (Notes 28 and 29) ȽɀʅȽȽɃ 10,222

Financial liabilities 735,836 559,665

Trade and other payables (note 34,35,37) ȽȻȺʅȽȾɀ 213,405

-ĉĘĘĉĴêĂâĜ ʘaĉĤ×Ĝ ȽȽ ÀĂÓ Ƚɀʙ 425,490 ȽȾɀʅȼɀȺ

31.12.2018 31.12.2017 

zçĉĘĤʪĤ×Ęā ÌĉĘĘĉĴêĂâĜ ʘaĉĤ× Ƚɀʙ 147,820 ȻȾȻʅɃɀȼ

Long-term borrowings (Note 33) 277,070 204,298

Cash and cash equivalents (Note 29) ʘȽɀʅȽȽɂʙ (10,222)

Deposits (Note 28) (1) -

Net debt 388,551 336,038

Equity 784,271 749,788

Net debt-to-equity ratio 49.54% 44.82%
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Pursuant to the Accounting Act of the Republic of Croatia, 
the Management Board is responsible for ensuring that sep-
ÀĘÀĤ× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜ ÀĘ× ĕĘ×ĕÀĘ×Ó áĉĘ ×ÀÍç ņĂÀĂÍêÀû 
year in accordance with International Financial Reporting 
Standards (IFRSs), as adopted in the European Union, which 
âêĳ× À ĤĘĨ× ÀĂÓ áÀêĘ ĳê×Ĵ ĉá Ĥç× ņĂÀĂÍêÀû ĕĉĜêĤêĉĂ ÀĂÓ Ę×ĜĨûĤĜ 
of operations of AD Plastik d.d. Solin (the “Company”) for that 
period.

After making enquiries, the Management Board has a rea-
sonable expectation that the Company has adequate re-
sources to continue in operational existence for the fore-
seeable future. For this reason, the Management Board 
continues to adopt the going concern basis in preparing the 
Ĝ×ĕÀĘÀĤ× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜʊ

KĂ ĕĘ×ĕÀĘêĂâ ĤçĉĜ× Ĝ×ĕÀĘÀĤ× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜʅ Ĥç× `ÀĂ-
agement Board is responsible for:

•	 selecting suitable accounting policies and then applying 
them consistently;

•	 making reasonable and prudent judgements and esti-
mates;

•	 following applicable accounting standards and disclosing 
ÀĂÓ ×ĹĕûÀêĂêĂâ ÀĂĺ āÀĤ×ĘêÀû Ó×ĕÀĘĤĨĘ× êĂ Ĥç× Ĝ×ĕÀĘÀĤ× ņ-
nancial statements; and

•	 ĕĘ×ĕÀĘêĂâ Ĥç× Ĝ×ĕÀĘÀĤ× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜ ĨĂÓ×Ę Ĥç× âĉ-
ing concern principle unless it is inappropriate to presume 
that the Company will continue in business.

The Management Board is responsible for keeping proper 
accounting records, which disclose with reasonable accu-
ĘÀÍĺ ÀĤ ÀĂĺ Ĥêā×ʅ Ĥç× ņĂÀĂÍêÀû ĕĉĜêĤêĉĂ ĉá Ĥç× .ĉāĕÀĂĺ ÀĂÓ 
their compliance with the Croatian Accounting Act. The 
above stated responsibility includes the responsibility for ac-
curacy of the Management Report, which is an integral part 
ĉá Ĝ×ĕÀĘÀĤ× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜʊ ¡ç× `ÀĂÀâ×ā×ĂĤ -ĉÀĘÓ êĜ 
also responsible for safeguarding the assets of the Compa-
ny, and hence, for taking reasonable steps for the prevention 
and detection of fraud and other irregularities.

Responsibility of the Management Board  
áĉĘ Ĥç× Ĝ×ĕÀĘÀĤ× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜ

Signed on behalf of the Management Board 

For AD Plastik d.d. Solin by:

AD Plastik d.d.
Matoševa 8
21210 Solin
Republic of Croatia

18 April 2018

Marinko Došen, President of the Management Board

Katija Klepo, Member of Management Board

Mladen Peroš, Member of Management Board
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Deloitte d.o.o.
ZagrebTower

Croatia

INDEPENDENT AUDITOR’S REPORT

Report on the Audit of the Financial Statements

Opinion 

-

Basis for Opinion

-

-

Key Audit Matter

 

-









INDEPENDENT AUDITOR’S REPORT (continued)

Report on Other Legal and Regulatory Requirements

Other reporting obligations as required by Regulation (EU) No. 537/2014 of the European Parlia-
ment and the Council and the Audit Act

•	

•	

Marina Tonģetiĺ

Deloitte d.o.o.

Croatia
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Separate statement  
of changes in shareholders’ equity
For the year ended 31 December 2018

¡ç× ÀÍÍĉāĕÀĂĺêĂâ ÀÍÍĉĨĂĤêĂâ ĕĉûêÍê×Ĝ ÀĂÓ ĂĉĤ×Ĝ áĉĘā ÀĂ êĂĤ×âĘÀû ĕÀĘĤ ĉá Ĥç×Ĝ× Ĝ×ĕÀĘÀĤ× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜʊ

Share 
capital

Capital 
reserves

Legal re-
serve

General 
reserves

Reserves for 
own (treas-
ury) shares

Own (treas-
ury) shares

Retained 
earnings

Total

Balance at 1 January 2018 419,958 191,702 6,129 21,611 3,319 (3,319) 56,261 695,661

Impact of IFRS 9 application - - - - - - (1,524) (1,524)

Balance at 1 January 2018 (after 
the adoption of IFRS 9)

419,958 191,702 6,129 21,611 3,319 (3,319) 54,737 694,137

- - - - - - 88,961 88,961

Other comprehensive income for 
the year, net of income taxes 

- - - - - - - -

Total comprehensive income for 
the year

- - - - - - 88,961 88,961

Dividends paid - - - - - - (41,342) (41,342)

Purchase of own (treasury) shares - - - (11,554) 11,554 (11,554) - (11,554)

Disposal of own (treasury) shares - 201 - 2,749 (2,749) 2,749 - 2,951

Creation of reserves for purchase of 
own (treasury) shares

- - - (10,000) 10,000 - - -

Balance at 31 December 2018 419,958 191,903 6,129 2,807 22,124 (12,124) 102,356 733,153

(All amounts are expressed in thousands of kunas)









ȼȽɀ

Ȼʊ	 !4gs¡Kga gB a8± !a4 v8°Kz84 Ka¡8va!¡Kga!Z BKa!a.K!Z 
REPORTING STANDARDS

KĂêĤêÀû ÀĕĕûêÍÀĤêĉĂ ĉá Ă×Ĵ Àā×ĂÓā×ĂĤĜ Ĥĉ Ĥç× ×ĹêĜĤêĂâ ĜĤÀĂÓÀĘÓĜ ×Ń×ÍĤêĳ× áĉĘ Ĥç× ÍĨĘĘ×ĂĤ Ę×ĕĉĘĤêĂâ ĕ×ĘêĉÓ 
The following new standards, amendments to the existing standards and interpretation issued by the International 
!ÍÍĉĨĂĤêĂâ zĤÀĂÓÀĘÓĜ -ĉÀĘÓ ʘK!z-ʙ ÀĘ× ×Ń×ÍĤêĳ× áĉĘ Ĥç× ÍĨĘĘ×ĂĤ Ę×ĕĉĘĤêĂâ ĕ×ĘêĉÓʄ

•	IFRS 9 “Financial Instruments” ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×âêĂĂêĂâ ĉĂ ĉĘ ÀáĤ×Ę Ȼ VÀĂĨÀĘĺ ȼȺȻɂʙʅ

•	IFRS 15 “Revenue from Contracts with Customers” ÀĂÓ áĨĘĤç×Ę Àā×ĂÓā×ĂĤĜ ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×-
ginning on or after 1 January 2018),

•	Amendments to IFRS 2 “Share-based Payment” ʪ .ûÀĜĜêņÍÀĤêĉĂ ÀĂÓ `×ÀĜĨĘ×ā×ĂĤ ĉá zçÀĘ×ʪÌÀĜ×Ó sÀĺā×ĂĤ 
¡ĘÀĂĜÀÍĤêĉĂĜ ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×âêĂĂêĂâ ĉĂ ĉĘ ÀáĤ×Ę Ȼ VÀĂĨÀĘĺ ȼȺȻɂʙʅ

•	Amendments to IFRS 4 “Insurance Contracts” - Applying IFRS 9 “Financial Instruments” with IFRS 4 “Insurance 
.ĉĂĤĘÀÍĤĜʵ ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×âêĂĂêĂâ ĉĂ ĉĘ ÀáĤ×Ę Ȼ VÀĂĨÀĘĺ ȼȺȻɂ ĉĘ Ĵç×Ă KBvz Ƀ ɹ BêĂÀĂÍêÀû KĂĜĤĘĨā×ĂĤĜʵ 
êĜ Àĕĕûê×Ó ņĘĜĤ Ĥêā×ʙʅ

•	Amendments to IFRS 15 “Revenue from Contracts with Customers” – enhancement of IFRS 15 “Revenue from 
.ĉĂĤĘÀÍĤĜ ĴêĤç .ĨĜĤĉā×ĘĜ ʅɻ ÀÓĉĕĤ×Ó Ìĺ Ĥç× 8¥ ĉĂ ȽȻ gÍĤĉÌ×Ę ȼȺȻɁ ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×âêĂĂêĂâ ĉĂ ĉĘ ÀáĤ×Ę 
1 January 2018),

•	Amendments to IAS 40 “Investment Property” ʪ ¡ĘÀĂĜá×ĘĜ ĉá KĂĳ×ĜĤā×ĂĤ sĘĉĕ×ĘĤĺ ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ 
beginning on or after 1 January 2018),

•	Amendments to IFRS 1 and IAS 28 due to “Improvements to IFRSs (cycle 2014-2016)” resulting from the an-
nual improvement project of IFRS (IFRS 1, IFRS 12 and IAS 28) primarily with a view to removing inconsistencies and 
clarifying wording (amendments to IFRS 1 and IAS 28 are to be applied for annual periods beginning on or after 1 
January 2018),

•	IFRIC 22 “Foreign Currency Transactions and Advance Consideration” ʘ×Ń×ÍĤêĳ× áĉĘ ÀĂĂĨÀû ĕ×ĘêĉÓĜ Ì×âêĂĂêĂâ 
on or after 1 January 2018).

The adoption of these new standards, amendments to the existing standards and interpretation has not led to any 
āÀĤ×ĘêÀû ÍçÀĂâ×Ĝ êĂ Ĥç× .ĉāĕÀĂĺʷĜ ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜʊ

Notes to the  
Ĝ×ĕÀĘÀĤ× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜ 
For the year ended 31 December 2018





















ȼȾɀ

BĉĘ ņĂÀĂÍêÀû ÀĜĜ×ĤĜ ÍÀĘĘê×Ó ÀĤ ÀāĉĘĤêĜ×Ó ÍĉĜĤʅ Ĥç× ÀāĉĨĂĤ ĉá Ĥç× êāĕÀêĘā×ĂĤ êĜ Ĥç× ÓêŃ×Ę×ĂÍ× Ì×ĤĴ××Ă Ĥç× ÀĜĜ×ĤʷĜ 
ÍÀĘĘĺêĂâ ÀāĉĨĂĤ ÀĂÓ Ĥç× ĕĘ×Ĝ×ĂĤ ĳÀûĨ× ĉá ×ĜĤêāÀĤ×Ó áĨĤĨĘ× ÍÀĜç ŇĉĴĜʅ ÓêĜÍĉĨĂĤ×Ó ÀĤ Ĥç× ĉĘêâêĂÀû ×Ń×ÍĤêĳ× êĂĤ×Ę-
×ĜĤ ĘÀĤ×ʊ KāĕÀêĘā×ĂĤ ûĉĜĜ ĉĂ À ņĂÀĂÍêÀû ÀĜĜ×Ĥ êĜ Ę×ÍĉâĂêĜ×Ó Ìĺ Ę×ÓĨÍêĂâ Ĥç× ÍÀĘĘĺêĂâ ÀāĉĨĂĤ ĉá Ĥç× ÀĜĜ×Ĥ ĤçĘĉĨâç 
Ĥç× ĨĜ× ĉá ÀĂ ÀûûĉĴÀĂÍ× ÀÍÍĉĨĂĤʊ ±ç×Ă À ĤĘÀÓ× Ę×Í×êĳÀÌû× êĜ ĨĂÍĉûû×ÍĤêÌû×ʅ êĤ êĜ ĴĘêĤĤ×Ă ĉŃ ÀâÀêĂĜĤ Ĥç× ÀûûĉĴÀĂÍ× 
ÀÍÍĉĨĂĤʊ zĨÌĜ×ėĨ×ĂĤ Ę×Íĉĳ×Ęê×Ĝ ĉá ÀāĉĨĂĤĜ ĕĘ×ĳêĉĨĜûĺ ĴĘêĤĤ×Ă ĉŃ ÀĘ× ÍĘ×ÓêĤ×Ó ÀâÀêĂĜĤ Ĥç× ÀûûĉĴÀĂÍ× ÀÍÍĉĨĂĤʊ

4×Ę×ÍĉâĂêĤêĉĂ ĉá ņĂÀĂÍêÀû ÀĜĜ×ĤĜ

¡ç× .ĉāĕÀĂĺ Ó×Ę×ÍĉâĂêĜ×Ĝ À ņĂÀĂÍêÀû ÀĜĜ×Ĥ ĉĂûĺ Ĵç×Ă Ĥç× ÍĉĂĤĘÀÍĤĨÀû ĘêâçĤĜ Ĥĉ Ĥç× ÍÀĜç ŇĉĴĜ áĘĉā Ĥç× ÀĜĜ×Ĥ 
have expired, when the asset is transferred and when substantially all the risks and rewards of ownership of the 
asset are passed onto another entity. If the Company neither transfers nor retains substantially all the risks and 
rewards of ownership and continues to control the transferred asset, the Company recognises its retained inter-
est in the asset and an associated liability for amounts it may have to pay. If the Company retains substantially 
Àûû Ĥç× ĘêĜøĜ ÀĂÓ Ę×ĴÀĘÓĜ ĉá ĉĴĂ×ĘĜçêĕ ĉá À ĤĘÀĂĜá×ĘĘ×Ó ņĂÀĂÍêÀû ÀĜĜ×Ĥʅ Ĥç× .ĉāĕÀĂĺ ÍĉĂĤêĂĨ×Ĝ Ĥĉ Ę×ÍĉâĂêĜ× Ĥç× 
ņĂÀĂÍêÀû ÀĜĜ×Ĥ ÀĂÓ ÀûĜĉ Ę×ÍĉâĂêĜ×Ĝ À ÍĉûûÀĤ×ĘÀûêĜ×Ó ÌĉĘĘĉĴêĂâ áĉĘ Ĥç× ĕĘĉÍ××ÓĜ Ę×Í×êĳ×Óʊ  

.ûÀĜĜêņÍÀĤêĉĂ ÀĜ Ó×ÌĤ ĉĘ ×ėĨêĤĺ

4×ÌĤ ÀĂÓ ×ėĨêĤĺ êĂĜĤĘĨā×ĂĤĜ ÀĘ× ÍûÀĜĜêņ×Ó ÀĜ ×êĤç×Ę ņĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ ĉĘ ÀĜ ×ėĨêĤĺ êĂ ÀÍÍĉĘÓÀĂÍ× ĴêĤç Ĥç× ĜĨÌ-
stance of the underlying contractual arrangement.

2.16.	 Contingencies

.ĉĂĤêĂâ×ĂĤ ûêÀÌêûêĤê×Ĝ çÀĳ× ĂĉĤ Ì××Ă Ę×ÍĉâĂêĜ×Ó êĂ Ĥç×Ĝ× Ĝ×ĕÀĘÀĤ× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜʊ ¡ç×ĺ ÀĘ× ÓêĜÍûĉĜ×Ó ĨĂû×ĜĜ Ĥç× 
ĕĉĜĜêÌêûêĤĺ ĉá ĉĨĤŇĉĴ ĉá Ę×ĜĉĨĘÍ×Ĝ ×āÌĉÓĺêĂâ ×ÍĉĂĉāêÍ Ì×Ă×ņĤĜ êĜ Ę×āĉĤ×ʊ ! ÍĉĂĤêĂâ×ĂĤ ÀĜĜ×Ĥ êĜ ĂĉĤ Ę×ÍĉâĂêĜ×Ó êĂ 
ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜʅ ÌĨĤ êĤ êĜ ÓêĜÍûĉĜ×Ó Ĵç×Ă Ĥç× êĂŇĉĴ ĉá ×ÍĉĂĉāêÍ Ì×Ă×ņĤĜ Ì×Íĉā×Ĝ ĕĘĉÌÀÌû×ʊ

ȼʊȻɁʊ	 8ĳ×ĂĤĜ ĜĨÌĜ×ėĨ×ĂĤ Ĥĉ Ĥç× ÓÀĤ× ĉá Ĥç× ĜĤÀĤ×ā×ĂĤ ĉá ņĂÀĂÍêÀû ĕĉĜêĤêĉĂ 

8ĳ×ĂĤĜ ÀáĤ×Ę Ĥç× ÓÀĤ× ĉá Ĥç× ĜĤÀĤ×ā×ĂĤ ĉá ņĂÀĂÍêÀû ĕĉĜêĤêĉĂ ĤçÀĤ ĕĘĉĳêÓ× ÀÓÓêĤêĉĂÀû êĂáĉĘāÀĤêĉĂ ÀÌĉĨĤ Ĥç× .ĉāĕÀĂĺʷĜ 
ĕĉĜêĤêĉĂ ÀĤ ĤçÀĤ ÓÀĤ× ʘÀÓõĨĜĤêĂâ ×ĳ×ĂĤĜʙ ÀĘ× Ę×Ň×ÍĤ×Ó êĂ Ĥç× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜʊ zĨÌĜ×ėĨ×ĂĤ ×ĳ×ĂĤĜ ĤçÀĤ ÀĘ× ĂĉĤ ÀÓ-
õĨĜĤêĂâ ×ĳ×ĂĤĜ ÀĘ× ÓêĜÍûĉĜ×Ó êĂ Ĥç× ĂĉĤ×Ĝ Ĥĉ Ĥç× Ĝ×ĕÀĘÀĤ× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜ Ĵç×Ă āÀĤ×ĘêÀûʊ 

2.18.	 Segment reporting 

The Company monitors and presents the results of its principal operating segments separately. The segment re-
ĕĉĘĤêĂâ êĜ ÌÀĜ×Ó ĉĂ êÓ×ĂĤêņ×Ó â×ĉâĘÀĕçêÍÀû ÀĘ×ÀĜʊ .×ĘĤÀêĂ ņĂÀĂÍêÀû êĂáĉĘāÀĤêĉĂ ÀÌĉĨĤ Ĥç× â×ĉâĘÀĕçêÍÀû Ĝ×âā×ĂĤĜ ÀĘ× 
presented in Note 4.

2.	 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

2.15.	 Financial instruments (continued)

KāĕÀêĘā×ĂĤ ĉá ņĂÀĂÍêÀû ÀĜĜ×ĤĜ ʘÍĉĂĤêĂĨ×Óʙ







249

2.20.	 Financial liabilities (continued)

gĤç×Ę ņĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ

gĤç×Ę ņĂÀĂÍêÀû ûêÀÌêûêĤê×Ĝ ʘêĂÍûĨÓêĂâ ÌĉĘĘĉĴêĂâĜ ÀĂÓ ĤĘÀÓ× ÀĂÓ ĉĤç×Ę ĕÀĺÀÌû×Ĝʙ ÀĘ× ĜĨÌĜ×ėĨ×ĂĤûĺ ā×ÀĜĨĘ×Ó ÀĤ Àā-
ĉĘĤêĜ×Ó ÍĉĜĤ ĨĜêĂâ Ĥç× ×Ń×ÍĤêĳ× êĂĤ×Ę×ĜĤ ā×ĤçĉÓʊ

¡ç× ×Ń×ÍĤêĳ× êĂĤ×Ę×ĜĤ ā×ĤçĉÓ êĜ À ā×ĤçĉÓ ĉá ÍÀûÍĨûÀĤêĂâ Ĥç× ÀāĉĘĤêĜ×Ó ÍĉĜĤ ĉá À ņĂÀĂÍêÀû ûêÀÌêûêĤĺ ÀĂÓ ĉá ÀûûĉÍÀĤêĂâ 
êĂĤ×Ę×ĜĤ ×Ĺĕ×ĂĜ× ĉĳ×Ę Ĥç× Ę×û×ĳÀĂĤ ĕ×ĘêĉÓʊ ¡ç× ×Ń×ÍĤêĳ× êĂĤ×Ę×ĜĤ ĘÀĤ× êĜ Ĥç× ĘÀĤ× ĤçÀĤ ×ĹÀÍĤûĺ ÓêĜÍĉĨĂĤĜ ×ĜĤêāÀĤ×Ó 
áĨĤĨĘ× ÍÀĜç ĕÀĺā×ĂĤĜ ʘêĂÍûĨÓêĂâ Àûû á××Ĝ ÀĂÓ ĕĉêĂĤĜ ĕÀêÓ ĉĘ Ę×Í×êĳ×Ó ĤçÀĤ áĉĘā ÀĂ êĂĤ×âĘÀû ĕÀĘĤ ĉá Ĥç× ×Ń×ÍĤêĳ× êĂ-
Ĥ×Ę×ĜĤ ĘÀĤ×ʅ ĤĘÀĂĜÀÍĤêĉĂ ÍĉĜĤĜ ÀĂÓ ĉĤç×Ę ĕĘ×āêĨāĜ ĉĘ ÓêĜÍĉĨĂĤĜʙ ĤçĘĉĨâç Ĥç× ×Ĺĕ×ÍĤ×Ó ûêá× ĉá Ĥç× ņĂÀĂÍêÀû ûêÀÌêûêĤĺʅ 
or (where appropriate) a shorter period, to the net carrying amount on initial recognition.

3.	 CRITICAL ACCOUNTING JUDGEMENTS AND KEY SOURCES OF 
ESTIMATION UNCERTAINTY 

In the application of the Company’s accounting policies, which are described in Note 2, the Management Board is re-
quired to make judgements, estimates and assumptions about the carrying amounts of assets and liabilities that are 
not readily apparent from other sources. The estimates and associated assumptions are based on past experience 
ÀĂÓ ĉĤç×Ę áÀÍĤĉĘĜ ĤçÀĤ ÀĘ× ÍĉĂĜêÓ×Ę×Ó Ĥĉ Ì× Ę×û×ĳÀĂĤʊ !ÍĤĨÀû Ę×ĜĨûĤĜ āÀĺ ÓêŃ×Ę áĘĉā ĤçĉĜ× ×ĜĤêāÀĤ×Ĝʊ ¡ç× ×ĜĤêāÀĤ×Ĝ 
and underlying assumptions are continually reviewed. Revisions to accounting estimates are recognised in the peri-
ĉÓ êĂ ĴçêÍç Ĥç× ×ĜĤêāÀĤ× êĜ Ę×ĳêĜ×Ó êá Ĥç× Ę×ĳêĜêĉĂ ÀŃ×ÍĤĜ ĉĂûĺ ĤçÀĤ ĕ×ĘêĉÓ ĉĘ êĂ Ĥç× ĕ×ĘêĉÓ ĉá Ę×ĳêĜêĉĂ ÀĂÓ áĨĤĨĘ× ĕ×ĘêĉÓĜ 
êá Ĥç× Ę×ĳêĜêĉĂ ÀŃ×ÍĤĜ ÌĉĤç ÍĨĘĘ×ĂĤ ÀĂÓ áĨĤĨĘ× ĕ×ĘêĉÓĜʊ !Ę×ÀĜ ĉá ×ĜĤêāÀĤêĉĂ êĂÍûĨÓ×ʅ ÌĨĤ ÀĘ× ĂĉĤ ûêāêĤ×Ó Ĥĉʅ Ó×ĕĘ×ÍêÀĤêĉĂ 
periods and residual values of property, plant and equipment and intangible assets, impairment of receivables, and 
actuarial estimates. The key areas of estimation in applying the Company’s accounting policies that had a most sig-
ĂêņÍÀĂĤ êāĕÀÍĤ ĉĂ Ĥç× ÀāĉĨĂĤĜ Ę×ÍĉâĂêĿ×Ó êĂ Ĥç× ņĂÀĂÍêÀû ĜĤÀĤ×ā×ĂĤĜ Ĵ×Ę× ÀĜ áĉûûĉĴĜʄ

Useful life of property, plant and equipment and intangible assets

As described in Note 2.7., the Company reviews the estimated useful lives of property, plant and equipment and 
intangible assets at the end of each annual reporting period. Property, plant and equipment are recognised ini-
tially at cost less accumulated depreciation.

!ĳÀêûÀÌêûêĤĺ ĉá ĤÀĹÀÌû× ĕĘĉņĤĜ ÀâÀêĂĜĤ ĴçêÍç Ĥç× Ó×á×ĘĘ×Ó ĤÀĹ ÀĜĜ×ĤĜ ÍĉĨûÓ Ì× Ę×ÍĉâĂêĜ×Ó

! Ó×á×ĘĘ×Ó ĤÀĹ ÀĜĜ×Ĥ êĜ Ę×ÍĉâĂêĿ×Ó áĉĘ Àûû ĨĂĨĜ×Ó ĤÀĹ ûĉĜĜ×Ĝ Ĥĉ Ĥç× ×ĹĤ×ĂĤ ĤçÀĤ êĤ êĜ ĕĘĉÌÀÌû× ĤçÀĤ ĤÀĹÀÌû× ĕĘĉņĤ Ĵêûû 
Ì× ÀĳÀêûÀÌû× ÀâÀêĂĜĤ ĴçêÍç Ĥç× Ę×ûÀĤ×Ó ĤÀĹ Ì×Ă×ņĤ ÍĉĨûÓ Ì× Ę×ÀûêĜ×Óʊ KĂ Ó×Ĥ×ĘāêĂêĂâ Ĥç× ÀāĉĨĂĤ ĉá Ó×á×ĘĘ×Ó ĤÀĹ×Ĝ 
ĤçÀĤ ÍÀĂ Ì× Ę×ÍĉâĂêĜ×Ó ĜêâĂêņÍÀĂĤ õĨÓâ×ā×ĂĤ êĜ Ę×ėĨêĘ×Óʅ ĴçêÍç êĜ ÌÀĜ×Ó ĉĂ Ĥç× ĕĘĉÌÀÌû× ėĨÀĂĤêņÍÀĤêĉĂ ĉá Ĥêā× 
ÀĂÓ û×ĳ×û ĉá áĨĤĨĘ× ĤÀĹÀÌû× ĕĘĉņĤĜʅ Ĥĉâ×Ĥç×Ę ĴêĤç Ĥç× áĨĤĨĘ× ĤÀĹ ĕûÀĂĂêĂâ ĜĤĘÀĤ×âĺʊ KĂ ȼȺȻɁʅ Ó×á×ĘĘ×Ó ĤÀĹ ÀĜĜ×ĤĜ Ĵ×Ę× 
Ę×ÍĉâĂêĜ×Ó êĂ Ę×Ĝĕ×ÍĤ ĉá ĤÀĹ ÓêŃ×Ę×ĂÍ×Ĝ ÀĳÀêûÀÌû× áĉĘ ĨĤêûêĜÀĤêĉĂʊ

2.	 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)
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ȻȻʊ	 g¡H8v gs8v!¡KaC 8¶s8az8z	 (in thousands of kunas)

In Professional training costs in 2018 is included cost in amount of 13 thousands kunas from Company Deloitte d.o.o.

2018 2017

Customer complaints ɂʅɀȿɂ 3,082

Intelectual service cost ɀʅɀȼȿ ɃʅɀȺɁ

Communal fees for the use of construction plots ȻʅȿɀȾ ȻʅȿȺɀ

Other non-material costs 1,421 ɀȺɀ

Insurance premiums 1,329 2,039

Professional training costs 1,208 913

aĉĂʪāÀĤ×ĘêÀû ÀĜĜ×ĤĜ ĴĘêĤ×ʪĉŃ ʘaĉĤ× Ȼɂʙ 1,137 1,920

Entertainment 1,029 899

Measuring equipment and laboratory tests 598 ɀȿȺ

Gifts, donations and sponsorships 408 572

Penalties for missing handicapped employment quotas 392 303

Bank and transaction charges 388 521

Cost of goods provided free of charge ȽɀɁ ȽɀȻ

Support to employees and their families 358 347

Forest reproduction levies 253 ȼȼɀ

Workplace health and safety ȻɀɁ 148

Damages reimbursment 85 Ɂȼɀ

Withholding tax ɀɁ 1,557

Other expenses 2,729 1,738

28,783 27,721
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Ȼȿʊ	 Ka.g`8 ¡!¶ (continued)	 (in thousands of kunas)

Reconciliation between the accounting and tax results is shown as follows:

¡ç× ×Ń×ÍĤêĳ× êĂÍĉā× ĤÀĹ ĘÀĤ× êĂ v×ĕĨÌûêÍ ĉá .ĘĉÀĤêÀ êĂ ĺ×ÀĘ ȼȺȻɂ ĴÀĜ Ȼɂˤʊ

gĂ ȼȾ gÍĤĉÌ×Ę ȼȺȻȼ Ĥç× .ĉāĕÀĂĺ ņû×Ó ĴêĤç Ĥç× `êĂêĜĤĘĺ ĉá 8ÍĉĂĉāĺ Ĥç× !ĕĕûêÍÀĤêĉĂ áĉĘ KĂÍ×ĂĤêĳ× `×ÀĜĨĘ×Ĝ áĉĘ Ĥç× 
investment project “Expansion of Production for the Purpose of Export of Car Industry Products”, in accordance with 
the Act on Investment Promotion and Development of Investment Climate (OG 111/2012 and 28/2013) and the In-
vestment Promotion and Development of Investment Climate (OG 40/2013).

!Ĝ À Ę×ĜĨûĤʅ Ĥç× .ĉāĕÀĂĺ āÀÓ× êĂĳ×ĜĤā×ĂĤĜ êĂ ņĹ×Ó ÀĜĜ×ĤĜʅ çÀĳêĂâ ĤçĨĜ ā×Ĥ Ĥç× ĕĘ×Ę×ėĨêĜêĤ×Ĝ áĉĘ Ĥç× ĨĤêûêĿÀĤêĉĂ ĉá 
the tax incentives for 2018.

Ȼɀʊ	 v8z8v°8z Bvg` !..v¥!Zz gB Bgv8KCa 8¶.H!aC8  
4KBB8v8a.8z ʩ ¡v!az!.¡Kgaz ±K¡H z¥-zK4K!vK8z	 (in thousands of kunas)

2018 2017

!ÍÍĉĨĂĤêĂâ ĕĘĉņĤ Ì×áĉĘ× ĤÀĹ 88,551 55,599

8Ń×ÍĤ ĉá ĤÀĹ ÌÀĜ× êĂÍĘ×ÀĜêĂâ êĤ×āĜ ȻɀʅȽȼɁ 11,841

8Ń×ÍĤ ĉá ĤÀĹ ÌÀĜ× Ó×ÍĘ×ÀĜêĂâ êĤ×āĜ 71,025 ʘȾɀʅȻȾȼʙ

Tax base                                                             33,853 21,298

Tax at the rate of 18%  ɀʅȺɃȾ 3,834

Tax reliefs ʘɀʅȺɃȾʙ (3,834)

4×á×ĘĘ×Ó ĤÀĹ Ę×ÍĉâĂêĜ×Ó êĂ ĕĘĉņĤ ĉĘ ûĉĜĜ (410) 2,200

Income tax expense (410) 2,200

2018 2017

Balance at beginning of the year - (11,337)

v×ÀûêĿÀĤêĉĂ ĉá ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ - 11,337

Balance at end of year - -
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17.	 EARNINGS PER SHARE	 (in thousands of kunas)

-ÀĜêÍ ×ÀĘĂêĂâĜ ĕ×Ę ĜçÀĘ× ÀĘ× Ó×Ĥ×ĘāêĂ×Ó Ìĺ ÓêĳêÓêĂâ Ĥç× .ĉāĕÀĂĺʷĜ Ă×Ĥ ĕĘĉņĤ Ìĺ Ĥç× Ĵ×êâçĤ×Ó Àĳ×ĘÀâ× ĂĨāÌ×Ę ĉá 
ordinary shares in issue during the year, excluding the average number of ordinary shares redeemed and held by the 
Company as treasury shares. The basic earnings per share equal the diluted earnings per share, as there are currently 
no share options that would potentially increase the number of issued shares.

2018 2017

a×Ĥ ĕĘĉņĤ ʘêĂ HvX ʎȺȺȺʙ ɂɂʅɃɀȻ 53,399

Weighted average number of shares 4,152,183 4,173,705

Basic and diluted earnings per share (in kunas and lipas) 21.43 12.79





ȼɀȻ

19.	 PROPERTY, PLANT AND EQUIPMENT	 (in thousands of kunas)

¡ĉĤÀû ÀāĉĨĂĤ ĉá ûêÀÌêûêĤê×Ĝ ĨĂÓ×Ę ņĂÀĂÍêÀû û×ÀĜ×Ĝ ÀĤ ȽȻ 4×Í×āÌ×Ę ȼȺȻɂ ÀāĉĨĂĤĜ Ĥĉ HvX ȻʅȿȿɁ ĤçĉĨĜÀĂÓ ʘȽȻ 4×Í×āÌ×Ę 
ȼȺȻɁʄ HvX ȼʅȺȿȺ ĤçĉĨĜÀĂÓʙʊ ¡ĉĤÀû ÀāĉĨĂĤ ĉá ņĂÀĂÍêÀû û×ÀĜ×Ĝ ĴÀĜ ĨĜ×Ó Ĥĉ ņĂÀĂÍ× ĕûÀĂĤ ÀĂÓ ×ėĨêĕā×ĂĤʊ

Land Buildings Plant and 
equipment

Assets under 
development Total

Cost

Balance at 31 December 2016 147,283 253,390 418,708 5,324 824,704 

Additions - - - ȿɀʅȿɃɁ 56,597

Transfer from assets under development - 1,511 17,451 ʘȻɂʅɃɀȼʙ -

Disposals - - ʘɁʅȾɀɁʙ - (7,467)

Retirements - - (23,318) - (23,318)

Decrease based on government grants - - - (7,407) (7,407)

Transfer to investment property (Note 20) (15,881) (33,050) - - (48,931)

Balance at 31 December 2017 131,402 221,851 405,374 35,552 794,178

Additions - - - ɀȺʅȿɃȼ 60,592

Transfer from assets under development - 13,881 ȾɀʅɀȻɃ ʘɀȺʅȿȺȺʙ -

Disposals ʘȿɀɁʙ - (1,031) - (1,599)

Retirements - - ʘɃȼɀʙ - (926)

Decrease based on government grants - - - (534) (534)

Transfer to investment property (Note 20) (904) (4,847) - - (5,750)

Balance at 31 December 2018 129,931 230,886 450,034 35,109 845,961

Accumulated depreciation

Balance at 31 December 2016 - 69,902 263,915 - 333,817 

Charge for the year (Note 10) - 3,313 24,530 - 27,843

Disposals - - ʘɀʅȿȼȽʙ - (6,523)

Retirements - - (23,318) - (23,318)

Transfer to investment property (Note 20) - (4,733) - - (4,733)

Balance at 31 December 2017 - 68,482 258,604 - 327,086

Charge for the year (Note 10) - 3,290 23,773 - 27,063

Disposals - - (885) - (885)

Retirements - - ʘɃȼɀʙ - (926)

Transfer to investment property (Note 20) - (1,850) - - (1,850)

Balance at 31 December 2018 - 69,922 280,566 - 350,488

Net book value

At 31 December 2017 131,402 153,369 146,770 35,552 467,092

At 31 December 2018 129,931 160,964 169,468 35,109  495,472



ȼɀȼ

20.	 INVESTMENT PROPERTY	 (in thousands of kunas)

KĂ ȼȺȻɂ Ĥç× ĕÀĘĤ ĉá Ĥç× ÌĨêûÓêĂâ ĨĜ×Ó Ĥĉ Ę×ĂĤ ĉńÍ× ĜĕÀÍ× ĴÀĜ Ę×ÍûÀĜĜêņ×Óʊ KĂÍĉā× áĘĉā Ĥç× Ę×ĂĤÀû ĉá Ĥç× ÌĨêûÓêĂâ êĂ 
2018 amounts to HRK 2,202 thousand (2017: HRK 2,218 thousand), and the depreciation charge for the year 2018 
amounts to HRK 781 thousand (2017: HRK 705 thousand).
 

Land Buildings Total

Cost

Balance at 31 December 2016 - 14,303 14,303

Transferred from property, plant and equipment (Note 19) 15,881 33,050 48,930

Balance at 31 December 2017 15,881 47,353 63,233

Transferred from property, plant and equipment (Note 19) 904 ȾʅɂȾɀ 5,750

Balance at 31 December 2018 16,785 52,199 68,984

Accumulated depreciation

Balance at 31 December 2016 - 6,239 6,239

Transferred from property, plant and equipment (Note 19) - 4,733 4,733

Charge for the year (Note 10) - 705 705

Balance at 31 December 2017 - 11,677 11,677

Transferred from property, plant and equipment (Note 19) - 1,850 1,850

Charge for the year (Note 10) - 781 781

Balance at 31 December 2018 - 14,308 14,308

Net book value

Balance at 31 December 2017 15,881 35,676 51,557

Balance at 31 December 2018 16,785 37,891 54,676





ȼɀȾ

21.	 INVESTMENTS  
IN SUBSIDIARIES AND ASSOCIATES (continued)	 (in thousands of kunas)

.×ĂĤÀĘ ĿÀ êĜĤĘÀŁêĳÀĂõ× ê ĘÀĿĳĉõ ÀĨĤĉāĉÌêûĜø× êĂÓĨĜĤĘêõ× Óʊĉʊĉʊʅ .ĘĉÀĤêÀʅ ×ĜĤÀÌûêĜç×Ó êĂ ȼȺȻȿʅ êĜ ×ĂâÀâ×Ó êĂ Ĥç× Ę×Ĝ×ÀĘÍç 
ÀĂÓ Ó×ĳ×ûĉĕā×ĂĤ êĂ Ĥç× ÀĨĤĉāĉĤêĳ× êĂÓĨĜĤĘĺʊ -ĺ Ĥç× Ó×ÍêĜêĉĂ ĉá Ĥç× C×Ă×ĘÀû !ĜĜ×āÌûĺ ĉá ɀ aĉĳ×āÌ×Ę ȼȺȻɂʅ Ĥç× .ĉā-
pany ceased work and the liquidation procedure has been completed.
Ad Plastik d.d., Solin has a 50-percent equity share in EURO AUTO PLASTIC SYSTEMS, but has no control over the 
entity. However, the company is treated as an associate.
z×Ĥ ĉĨĤ Ì×ûĉĴ êĜ À ĜĨāāÀĘĺ ĉá ņĂÀĂÍêÀû êĂáĉĘāÀĤêĉĂ ÀÌĉĨĤ Ĥç× ĜĨÌĜêÓêÀĘê×Ĝʄ

AD PLASTIK d.o.o., Novo Mesto, Slovenia 31.12.2018 31.12.2017

Total assets ȽʅɀȺȽ ȽʅɀȾȽ

Total liabilities (143) (149)

Net assets ȽʅȾɀȺ 3,494

Share in the net assets of the subsidiary 100,00% 100.00%

AO AD Plastik Togliatti / AO ADP, Samara, Russian Federation 31.12.2018 31.12.2017

Total assets ȻȽɁʅɀɁȾ 150,395

Total liabilities ʘȻȻɀʅȺȾȿʙ ʘȻȾȽʅɁɀȼʙ

Net assets ȼȻʅɀȼɃ ɀʅɀȽȽ

Share in the net assets of the subsidiary 99,99% 99.99%

ZAO AD Plastik Kaluga, Kaluga, Russian Federation 31.12.2018 31.12.2017

Total assets 104,519 128,077

Total liabilities (105,319) (125,922)

Net assets (800) 2,155

Share in the net assets of the subsidiary 100,00 100.00 %

ADP d.o.o, Mladenovac, Serbia 31.12.2018 31.12.2017

Total assets 87,333 93,089

Total liabilities (74,850) (81,017)

Net assets 12,483 12,072

Share in the net assets of the subsidiary 100,00% 100.00 %

Tisza Automotive, Tiszaújváros, Hungary 31.12.2018 31.12.2017

Total assets ȻȽɀʅɁȾȿ -

Total liabilities ʘɃȽʅɂɂɀʙ -

Net assets 42,859 -

Share in the net assets of the subsidiary 100,00% -









ȼɀɂ

28.	 CASH AND CASH EQUIVALENTS	 (in thousands of kunas)

ȼɃʊ	 sv8s!K4 8¶s8az8z !a4 !..v¥84 Ka.g`8	 (in thousands of kunas)

30.	 SHARE CAPITAL	 (in thousands of kunas)

Subscribed capital amounts to HRK 419,958 thousand and consists of 4,199,584 shares, with a nominal value of HRK 
100 per share (2017: HRK 419,958 thousand, comprising 4,199,584 shares, with a nominal value of HRK 100 each).  
 

31.	 LONG-TERM AND SHORT-TERM PROVISIONS	 (in thousands of kunas)

31.12.2018 31.12.2017

Foreign account balance ȻɀʅȺȻȿ 3,095

Current account balance 107 Ⱦɀ

Cash in hand 14 3

16,136 3,144

31.12.2018 31.12.2017

Accrued income on tools ȽɃʅɁɂɀ 17,847

Prepaid operating expenses 2,541 3,102

Other accrued income 7,590 ɀʅɃɁɃ

49,917 27,928

Short-term Long-term

31 December 
2018

31 December 
2017

31 December 
2018

31 December 
2017

Vacation accrual ȾʅȻɂɀ 4,328 - -

Employee bonuses 5,990 ȽʅȿɀȻ - -

¡×ĘāêĂÀĤêĉĂ Ì×Ă×ņĤĜ 1,980 - 2,057 1,934

VĨÌêû×× ÀĴÀĘÓĜ ʘûĉĂâʪĜ×ĘĳêÍ× Ì×Ă×ņĤĜʙ 298 - 1,381 ȻʅȿȺɀ

Legal cases ȿɀɂ ɁɀɁ - -

13,022 8,656 3,438 3,440



ȼɀɃ

31.	 LONG-TERM AND SHORT-TERM PROVISIONS (continued)	 (in thousands of kunas)

Movement in provisions was as follows:

4×ņĂ×Ó Ì×Ă×ņĤ ĕûÀĂ 

According to the Collective Agreement, the Company has the obligation to pay long-service (jubilee awards), retire-
ā×ĂĤʪĘ×ûÀĤ×Ó ÀĂÓ ĉĤç×Ę Ì×Ă×ņĤĜ Ĥĉ ×āĕûĉĺ××Ĝʊ ¡ç× .ĉāĕÀĂĺ ĉĕ×ĘÀĤ×Ĝ À Ó×ņĂ×Ó Ì×Ă×ņĤ ĕûÀĂ áĉĘ ėĨÀûêáĺêĂâ ×āĕûĉĺ-
××Ĝʊ -×Ă×ņĤĜ ĕÀĺÀÌû× ĨĕĉĂ Ę×ĤêĘ×ā×ĂĤ ÀĂÓ ûĉĂâʪĜ×ĘĳêÍ× Ì×Ă×ņĤĜ ÀĘ× Ó×ņĂ×Ó êĂ Ĥç× ¥ĂêĉĂ !âĘ××ā×ĂĤ ÀĂÓ ×āĕûĉĺ-
ā×ĂĤ ÀâĘ××ā×ĂĤĜʊ aĉ ĉĤç×Ę ĕĉĜĤʪĘ×ĤêĘ×ā×ĂĤ Ì×Ă×ņĤĜ ÀĘ× ĕĘĉĳêÓ×Óʊ 

ZĉĂâʪĜ×ĘĳêÍ× Ì×Ă×ņĤĜ ÀĘ× ĕÀêÓ áĉĘ áĨûû ĺ×ÀĘĜ ĉá Ĝ×ĘĳêÍ× êĂ Ĥç× āĉĂĤç ĉá Ĥç× ÍĨĘĘ×ĂĤ ĺ×ÀĘ êĂ ĴçêÍç Ĥç× Ĝ×ĘĳêÍ× êĜ Ó×Ĥ×Ę-
mined as completed.

¡ç× ĕĘ×Ĝ×ĂĤ ĳÀûĨ× ĉá Ó×ņĂ×Ó Ì×Ă×ņĤ ĉÌûêâÀĤêĉĂĜ ÀĘêĜêĂâ áĘĉā ûĉĂâʪĜ×ĘĳêÍ× Ì×Ă×ņĤĜ ÀĂÓ Ì×Ă×ņĤĜ ĕÀĺÀÌû× ĨĕĉĂ Ę×-
tirement is determined using the Projected Credit Unit method and serves as the basis for arriving at the past and 
current service costs, the interest expense and the actuarial gain or loss.

X×ĺ ÀĜĜĨāĕĤêĉĂĜ ĨĜ×Ó êĂ ÍÀûÍĨûÀĤêĂâ Ĥç× Ę×ėĨêĘ×Ó ĕĘĉĳêĜêĉĂĜ ÀĘ× Ĥç× ÓêĜÍĉĨĂĤ ĘÀĤ× ĉá ȽʊȻɁ ˤ ÀĂÓ Ĥç× ŇĨÍĤĨÀĤêĉĂ ĘÀĤ× 
of 7.55 %.

Jubilee

Retire-
ment / 

termination 
Ì×Ă×ņĤĜ

Legal Vacation Employee 
bonuses Total

Balance at 1 January 2018 1,506 1,934 767 4,328 3,561 12,096

Increase/(decrease) in provisions, net 173 2,103 (199) (142) 2,429 ȾʅȽɀȾ

Balance at 31 December 2018 1,679 4,037 568 4,186 5,990 16,460

Jubilee

Retire-
ment / 

termination 
Ì×Ă×ņĤĜ

Legal Vacation Employee 
bonuses Total

Balance at 1 January 2017 1,474 2,103 4,474 2,505 - 10,556

Increase/(decrease) in provisions, net 32 ʘȻɀɃʙ (3,707) 1,823 ȽʅȿɀȻ 1,540

Balance at 31 December 2017 1,506 1,934 767 4,328 3,561 12,096
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Ƚȼʊ	 ZgaCʪ¡8v` -gvvg±KaCz !a4 48sgzK¡z	 (in thousands of kunas)

ZĉĂâʪĤ×Ęā ÌĉĘĘĉĴêĂâĜ ÀĘ× ĨĜ×Ó Ĥĉ ņĂÀĂÍ× ÀÍėĨêĜêĤêĉĂ ĉá ¡êĜĿÀ !ĨĤĉāĉĤêĳ× XáĤʊʅ ÍÀĕêĤÀû êĂĳ×ĜĤā×ĂĤĜ ÀĂÓ Ó×ĳ×ûĉĕā×ĂĤ 
projects. Instruments of collateral provided for the for long-term loans include mortgage on real estate and/or equip-
ment and payment instruments. Majority of the long-term loans are repayable on a quarterly basis.

In 2018, the weighted average interest rate on the long-term loans was 2.38 %.

¡ç× .ĉāĕÀĂĺ Ę×âĨûÀĘûĺ ā××ĤĜ Àûû êĤĜ ĉÌûêâÀĤêĉĂĜ ÀĘêĜêĂâ áĘĉā Ĥç× ûĉÀĂĜ ÀĂÓ ĉÌĜ×Ęĳ×Ĝ Àûû Ĥç× ÍĉĂÓêĤêĉĂĜ Ĝĕ×Íêņ×Ó êĂ Ĥç× 
underlying contracts.

Movements in the long-term borrowings during the year were as follows:

33.	 ADVANCES RECEIVED 	 (in thousands of kunas)

31.12.2018 31.12.2017

Foreign customers 59,309 ȿʅɁɀɁ

59,309 5,767

31.12.2018 31.12.2017

Long-term borrowings ȼɀɁʅɃɃȽ 248,598

Long-term commodity credits provided by suppliers ȿʅɀɁȻ 11,177

Liabilities for received deposits ɀȺȺ -

274,264 259,775

Current portion of long-term borrowings (Note 35) ʘɀɁʅɃȽɀʙ (57,330)

Total long-term borrowings 206,328 202,445

2018 2017

Balance at 1 January 202,445 174,412

New loans raised ɀɃʅȾɀȽ 153,018

Received deposits ɀȺȺ -

BĉĘ×êâĂ ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ (1,476) 1,418

v×ÍûÀĜĜêņÍÀĤêĉĂ Ĥĉ ĜçĉĘĤʪĤ×Ęā ûĉÀĂĜ ʘaĉĤ× Ƚȿʙ ʘɀȾʅɁȺȾʙ ʘȻȼɀʅȾȺȽʙ

Total long-term borrowings 206,328 202,445













ȼɁɀ

39.	 FINANCIAL INSTRUMENTS  
AND RISK MANAGEMENT (continued) 	 (in thousands of kunas)

39.3.	 Foreign currency risk management

The Company undertakes certain transactions denominated in foreign currencies. Hence, exposures to exchange 
ĘÀĤ× ŇĨÍĤĨÀĤêĉĂĜ ÀĘêĜ×ʊ ¡ç× ÍÀĘĘĺêĂâ ÀāĉĨĂĤĜ ĉá Ĥç× .ĉāĕÀĂĺʷĜ áĉĘ×êâĂʪÍĨĘĘ×ĂÍĺ Ó×ĂĉāêĂÀĤ×Ó āĉĂ×ĤÀĘĺ ÀĜĜ×ĤĜ ÀĂÓ 
monetary liabilities at the reporting date are provided in the table below using the middle exchange rates of the Cro-
atian National Bank:

Foreign currency sensitivity analysis

On 31 December 2018, if EUR were to depreciate/appreciate by 1% compared to HRK, assuming all other variables 
Ę×āÀêĂ ĨĂÍçÀĂâ×Óʅ Ă×Ĥ ĕĘĉņĤ ĉá Ĥç× .ĉāĕÀĂĺ áĉĘ ȼȺȻɂʊ ĴĉĨûÓ Ì× ɃȺȻ ĤçĉĨĜÀĂÓ øĨĂÀĜ ʘȼȺȻɁʊʄ ʪɁɂȻ ĤçĉĨĜÀĂÓ øĨĂÀĜʙ 
çêâç×ĘʐʘûĉĴ×Ęʙʅ Ì×ÍÀĨĜ× ĉá ĕĉĜêĤêĳ×ʐʘĂ×âÀĤêĳ×ʙ áĉĘ×êâĂ ×ĹÍçÀĂâ× ÓêŃ×Ę×ĂÍ×Ĝ â×Ă×ĘÀĤ×Ó Ìĺ ÍĉĂĳ×ĘĜêĉĂ ĉá ĤĘÀÓ× Ę×Í×êĳ-
ables, cash and cash equivalents, trade payables and loans received denominated in EUR. 

At 31  
December

Assets Liabilities a×Ĥ B¶ ĕĉĜêĤêĉĂ

2018 2017 2018 2017 2018 2017

RUB 1,383 ȻʅɀȻɁ - - 1,383 ȻʅɀȻɁ

CZK ɀȺȾ 273 - - ɀȺȾ 273

USD Ȼɀȼ ɂɀ 93 89 ɀɃ (3)

GBP 41 122 302 ȼɀ ʘȼɀȻʙ Ƀɀ

EUR ȽɀɀʅȾȺȼ 430,103 ȾȿɀʅȾɃȻ 351,977 (90,089) ɁɂʅȻȼɀ

368,592 432,201 456,886 352,092 (88,294) 80,109










